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CHftPrER I 



IHTKODUCTIOfi 

The naval CoXlor.o grainlnr, Pyofsxvia 

ThD tuo mjor sources of pi.'ooxiroaent of officore for 
the Regular Havy on<J Harino Corps are the Naval Acadcray at 
Annapolis, Maryland, and tlio Kaval ReBervo Officoro Train- 
ing Corps Units r^hich ai'O establlslTed in fifty-ttfo of the 
loading colleges and univeraitioo of the United States* (59) 
The Koval Resewe Training Corps Unlto also provide a supply 
of v,ell-cducatod Junior officora for the U.S. Kavoi Hecorve 
and tho U*S, Marii^ Corps Heservo. 

ThQ Kaval ReGexvo Officers Training Corps was ©afcabliclied 
in 19S6 for the purpose of qualifying certain college students 
for co^niBSions in tho Kaval Eesorvo. Tho niosion of tlie 
Kaval Reserve Training Corps was greatly expanded in 19^ 
to include tho training of career officers for tho Regular 
Kavy. 

Candidates for Kaval Hecorvo Training Corps scholarships 
and ocmissions in the regular Kavy are celected by a com- 
petitive procooa in which tho ablest candidates tmm each 
State and Territory are selected to fill the quota asciissod 
to that State or Territory* Successful candidates are ap- 
pointed MidshiE^aen, U,S. Kaval Eeservo, and are teown as 
Rertular flaval Recox've Of flcero Ti'ainlng Corps ctudento , 
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In addition to t!io Regular studonta on Kavy echolarohips, 
training for Cont;*act otudcnfca i. provided under tto Naval 
College Tx'aining Pi'ogrra. TSio Contract etudentc. ar« celocted 
by the Prorooaor of Kavai Scicnco fren on-ong tiic otudento 
cli’eacly enx»ollcc5 in one of the fifty-two unlvorsitica included 
in the prograa. 'i1^ Contract ^tudente are in training for 
coariicaiona in the U.d. Naval Hooorvo or ti-KJ 0,S« Jterlno 
Cox'pa Hoaorve, 

Under provloionc of Public Lav/ 729 - ?9th CongreBO, ap- 
proved Auguot 13* 19^# fipproxiaatcly 1800 civiliano and 200 
enlisted pcrconnei ar>e selected each year for eni'ollncnt in 
tlio Regular Naval Reserve Officer’s 'frainlns Corps Progi'ssi. 

The selection procedurea for civilians will be covei’ed by this 
study* The celection procedures for the enlisted jjersormel 
ere baaed on olnller I’oquix’enents and will not be speciflcaliy 
cited. To provide a basis for selection, candidates for 
appolntaent as Regular students are subject to the following 
procedure : 

(1) Establish Eligibility 

Jfuat be Kale cltlceno of the lilted States be- 
tween tho ages of 17 and 21 years , 

(2) Physical Hequireryents 

Must igeot piiysical lequirecwnts established for 
Hidshijanen of tlio Naval Acskieny. 

(3) iiational Aptitude Teat and Personal Interviews 

Must score sufficiently his5i on a coni>etitivo na- 
tic«ial aptitude test aaiid Indicate offlcor-liito 



Quallfc.lo.o during personal Intoivlo-v/j to bo 
furUior cont»iclor«d. 

(4) Final Selection 

Baccd on a review or Infovaation colloctod in 
fttOivO (1), ('') mid (3) abovo> bo oc looted by a 
State CocKiittoc for n.-iioinlrjcnt ea a Midohit'^vn 
in tlio llavai Resewe Officers Training Corpo 
ProGrertj* 

'file Hogular student prograBi provides not Kioro thtm four 
years of !5avy-;mboidiaed cduostion. ^le seveuTuaont pays tiio 
coot of tuition, tejctbooks, as iroll as furniohins noceoaary 
unifonss* Kldshlpncn also x’oeeivo $ 30*00 per* month to assist 
in paying other oxponces. Students ‘w-ill norsaaily attend col- 
ICGC for four years, they nay folloi.’ any course leading to 
a baccalaureate or liicJier' decree subject to motrictions on 
certain courses tliat roQuire noro than four yeor^ to coriploto 
Durlns his collect procE'am tfe? ctudent Eti*st complete S4 oooco 
ter hour^ of Havai Sclenao aubjocta, Tlic otudont isuat alco 
conpleto mthomtlca tiirou^ trleononotry and one yeai‘ of 
colleges? jihytjies by the end of hi» sophonoi’e year. For the 
student enrolled in a five year enfilnecrinf; course, the Havy 
Grants a one year leave of ebnonce so tiuit the student may 
obtain his ensilneerlnG de-Gi’e®, Bach resular r,tudent must 
ot»3pleto throe surrs^ier crtulccs of oicht nooks prioi* to CJ^ad- 
uatlon. 

Upon graduation iksi^ular llaval Eeoervo Officers ?ralnins 
Corps Students oust accept ooaDisaions as Eneich, U.S. Navy, 




m 



or flocond Lleuvcnsnt, U.o, flariivs if qu.*'.l~ 

Ified. iU'fcer twO yoaro oi duty, -lio offioar a/111 be 

given tl>o oppo.’tunity t-j serve v»i CidditionQl year end to 
apply for votontlon in the Reguiar Nv'ivy or Karine Co^ps 0*0 
a career officer. 

Several variation,, in vise tixi ...ooolblo . A Reg- 

ular student aay .itudy for a cuiapiorion as a line officer 
in the Navy or in the I^orine Corps, or ho nay follow a eoui*ce 
which would lead to e a'xaaI«.tion in tlie Supply Corps or tho 
Civil Enginear Corpa, 



Itesox^iotlon of the Civil Haftlnecr Co.rr.r. Optical 

In Decenbar, 19^9> the Bureau of ffaval Persoimol in co- 
ordination with tl5S Bux'oau of Yardw end BoeVx approved a 
acKlification to tho Haval Reaorve Ofricora i^rainlng Corps 
Progi’caa. ( 61 ) lliis ci‘3dificstion, Ssxoi/n as tho Civil Engi- 
neer Corps Option, provides a special p 2 *osran for regular 
Naval Reserve Officere Training Corps otudento f?ho beccoo 
cssndidatos for ccmlsoions as Ensign, Civil Engineer Corps, 
United States Havy* 11ie Civil Engineer Corps option contains 
the following principal olejaents: 

( 1 ) Candidates for the Civil Engineer Corps option will 
be solcotod fron tho Naval Reserve Officers Tinslning 
Corps group during their second acsdenic year, 

The nuniber selected will not exceed 2 .^ of tivs 
total national Naval Hegerve Officers Training 
Corps class. 



( 2 ) 



Studcn:.^ ttid-iic tiso Civil 'ixiineo 
»d.ll cci.V'lc’Jc tlx riav.'.l .inct 
a- th2 ^lu.lcnty, ith tho 

in the Itcn bclji.. 



r COi‘^ t, oi'tlon 
maCviorul iuosx-ari 
e;.ce,;tion listed 



( 3 ) Doi'irc t!K? ;ccjond iotjci* of thoir* couj.'’'je ,e looted 
atulen-3 «ill^ in ^ laoc ot *t ciniiL-Oj attend i\ \ ur- 
ve;y'ln^ ^eocion nndor ruv;.*.i Jux’isdictioii , 

A etusdent to to eligible fox* tbp Civil Encinear Corpo 



option tiuot e.v^ot to i.'^eoelve c .^clcntifio degree in enginoop- 
ing in a course vhich i« acci^ 2 dlted tl» Engineer* Council 
rar ProfeDclonal Dovclopuent, of tlio caididate, uolected 



will be studento in civil orsgincerins^ but a fov# vUi be 
cel«c«cd uho or^ enro3Jcd in clectrloal and mohanical engi- 
neering. 



Dccorlotiotx o£ the Civil Enr,incer Carrs 

The Civil i:n 3 inocr Corpe of the United States is 
cooposed op officers of the Jlav^r i^ho are dii*®cfcly rcspor^Jibic 
for tlis dosign# construction, alteration, inspection, rsid 
mintonance of the public ?iorhs and public utilitlos of the 
chore mtuhliiilwont of tis5 Uav^ (6S)* officers of tho 

Civil E^sslttoor Corps adrainlster the »or$c of tiio Bureau of 
Yards and Docks, ono of tho seven a^ainistratlve divisions 
of tl^ Mary Department, Ad^oiral Bon !foro«l, Ci:;c, DSH, tho 
wartiao Cliief of tho Buii^au of YiCrds and Docks, deceribod tho 
nonboro of tho Civil Englnoer Corps ec englnocrc, plcumers, 
ostinatoro, constructors and anals^sts of shore facilities (60). 




nil 



c 



Civil in n •’u-'.lon 

cn^ r»alnteu':n,'c o” f;.on!v l*yn rt vv:h* -' 'o - ■ KiHvy 

rMr7yau''(2‘5, -‘l ’ ''tjJtlcn. ^noui'iition tvs^ov- , Kkti'itia I3«r;’ack5, 
Tank Farso, Ko^-ital;., Ci.t-nx?ino , HscUo StJAtion. •, ’\c- 

oocrch Con'^o^r. raid oUicr . of the e dutlei- v&'i'uU'C tho 

profer;.-. lonal a:pllo"t.5>n of v • ./ury? civl.l lims^lmQ -lnc f‘d«wa*- 
tic?n. In addition to tho a-ottvltlc- c >vtrod^ •jfricer of the 
Civil E^^lr.cc::* Ccr*i r '.lillG In c!oar03 of n*^val Cenatmetion 
Bottallona.. cc^'Saojily callod ".'tsobco/*, conot/ruct spwcI laa.lntain 
ba*Q facllltlco in tho corl5«tt v.oneo, tiie oak of J'onld 
•'ar II r»ojt of t!io lO^Oty' Civil Ihi^ilwor Coiva officer.^ and 
2^0# COC' enlirttod mn tforo In Sonbeo dutio::. 



'i^ie l»i‘oblen 

Tho prohlcn of soloctlnc; tho he it fitted oandidatoa fo.e 
the Givtl Enslneor Corps option 5.n tho JIaval Roserve Officers 
Training Corps progras invoot lasted in this study, A1- 
thou^ all regular otuidcmta ixi the Naval pjooorve Offlcora 
Training Corjis pi'ogi'aw have been carefully scx<?cnod upon ad- 
Rlttanco, this screoning was on tho basis of their general 
QualiricQtlons end fms not intondod to nonsur© th© ability 
of tite student to sxccel in a particular field cuch as civil 
englneorins (59). It was the purpose of tliia tliesis to pro- 
poco a selection program v;hich «cmld seleot the best fitted 
candldatea for the Civil Daglneer Corps option. 

Tho pMblen Kfts dcliialtod to a study of all related re- 
cearqh mtorials fi^ both civilian and rsilitary sources 
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1 0£^J0 1»} *0 5T* Oa IrijCv ill^<^i^XiLCi.ivl»Ot'l; 

of tlil,>j ante 4 k» »i /0 j^ii' v/ ».^V^ V* weXcetj.oii. IJu orig- 

inal re,search data aao cciiec«od i^ius>o tlie C*yj.* iinainooi^ 
Coi’j.>G option \iial !iot tc ».lavCu In wj.^r«Atlon ui^il uid-19-30 
(61) lod no ii*c ject * c -0 ov^ailab„e X'o** ilo otiKir 

eiailit:* group ..ca uvalia-ilc Tur ^>*l£^ual X'Oo^^uavIi suudp. 



Heed s tyl Ticie linos s Stii dy 

first sremp to follow ulso Civil Hry^lneor Corps option 
will be aolceted in nid-1950, iSho final seloction will bo 
by t board composed of Civil lingim^er Corps offiecru laeeting 
in tho Uavy Depcu'tEJont (6I). XSiis study will b® of voluo 
to t!iO present board and f'atui’e boards in evaluating each 
applicant's record arid iii aakint; uhaiA’ final selection. 



Definition of Toms 

’'^ Ertdnceriit^. , broadly defined, la the combination of 
and Scloncc by Khlch mtorlalo and potior ore made useful 
to man!clnd,” (ih) 

Civil Eri^ ^lneoro dosign end cuperviao tho comtruotlon 
of such facilitioa as roads, railroads, building, turtieXa, 
brldoec, dms, canals, ’#?ater»su?plp' and oc\.eracp sp'^ten^^-** 
tl^cp' operate in tho field of aurvoylng, ulth its cjony branohos, 
Kost of tho stationary stx'uctuieo erected to servo roankirid 
ore tlio proijor concci’n of tte Civil Iriginecr.'' (l 4 ) 

Success in one’s career ia attained one, with a 
consciousness of having cci’vod laanidLnd worthily, acesuires a 
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Qr^*icar~llka — Deijan,:>v.i*a^;ion ci' tha 1 iade"- 

Jixlp and ooclal qiialitlca I'oqulr'Sd ot a ro-;.,anr.ibIo nr/al 
oiVlce.-.” (6j) 






United Statc;> lldvjr oLtuirw c 
ono of tisio aoui^©^, tlic Ifcval /.cndeiv 



ast of its officers fi*cs 3 
Slid tho Ecsorye 



Officox's frainir*!^ Co; 






Procroii. 



ilvival n©3orve Officers 4?ra2jilne: Cos:*^© ?ro4:*on for 
rcgulsr ml« 2 chi|. 4 : 3 en «ao estobllslicd in 10 ^ to piHjyidc for 
traJjaing of careox' ‘>fflcox'o of tte P^gular Uavy. - 3 io eppoint- 
E»nt of soil fop this progt*® .-ofl baeod on a naticsnol selection 
sjrstcn «hloh included a national aptitude tost, physical 



exoaination sjyS p-ersonal interyie&'s * Final selection wssa 
by Gtatc Cocealttees. Tho Hsval He^oryo Cffioera Trainins 
Corps Frogran pxHa-/idcc for a fom'-yoar tiavy-suboidised oollego 
education* Upon graduation tlio ix'n s;’*e connisftior»d ^signs 
in the Id.ne, Supply Corps or Civil Enclnoer Corps of ths^ 



Regular Ilavy or are cc^nlasloned fcooond Lloutenanto In tlie 
Mar‘lno Corpa, 

][n Deceaber, 19^9# a raodificatlon «as na(3e in tho Naval 
Ronerve Officora Tralntnc Corpa Progrcn to p:*ovi<3o aixsclnl 
training for ctu^ont© who becoE» candidates for oomianlonD 
ao Ensign, Civil Engineer Corpo, U.S. Ilavy. 

The problen aa Invootigatcd by tMo study was to eatab- 
lleh a selection p 2 *og,ran to uoloct best fitted condldatoa 
for tl>e Civil Engineer Corps op ion. 



ciiAran II 



/miYSIS OF Tsm PBOSLEK 7£CI2IIQUE3 Foa soumcffl 
jQl? Malygin 

vhat io tiie Job to be tilled by tlio oandidate oolectod? 
First, he tauat be a otudont of sufficient ability to graduste 
in aa snsinaoriiiG ooiu?oe. Ornduation in cnsimcr*inc wltl5 a 
bcicntiflo dosreo i\OQtu.i>od befoio ha can bo coennlaoloned 
In tiio Civil Eiiijinocv Coivo (61)* Urxm graduation Iks nuot 
have acq.uii’cd tlK? lustKloi-’ohip atid cooiAl Quailtico required 
of a fcX 2 cponsible naval of floor (uj)» iHn dutie* as a naval 
Civil Enginoor after griKluaticr* will piaoo hin in i-cspomiblo 
charoe of desioi# constructi<.:jn, alteration, iruin^fOtion and 
mintenonoo of public and public utilities in tlic Kavy’o 

chor<5 eatabli JTocnt (Gp). 

/n snaJ^aia in April* i9t9, of duties pox*for«od 
by GOu Civil ungimex^ Curps orficcr« is cto?n in Tables I sad 
IX (30). 



tmiz X 




Public Woi’lrcc Dopartaonts® 

w 

Cone true tiosi B^ttaMon .fictivitice 
Xn ^kilToel under Inotx'uctlon 
Cnavallablos and ContXncdnt i 





a. Including district Offices 

b, IncliMllnc Bureau of ’ST.ardt and !>ooton 



T.A3LS II 

DISTiUBUlfXCK B^r T2PES OP tJ^K (Eatlnatod) 
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QeiKJral Puijlic oHcs Adninlnt ration®^ 
Ocnoral Enf^iticcr'l’is Advlains (StiaTr) 
I’orconnal aiid Trainltis 
Rcccai'ch Ax2n3.nl j-tratlon 
Design •.Ltelnistratlon 
In Schools unlor Instimction 
Unovalla2)les and Continsonts 

a« Includltxs contmcta and oomtruction 
battalions 



67^ 

IC^ 

S 

2{b 

656 

lOOjg 



*'3'ol£.a I and II Irvilcate tJ'x? Civil Ilnginoor Co.r»^ei D.f- 
flcen nuafc be a tho/'*oiichl ;7 enginoe'' end have the 

Icadervhi? end -oolal Qualities inquired of a nav.ai orficcr 
in m impox'tent adriinlstratiw poaiti'^* 



Cniterdon of Succ? 

x ttm W Mt u h W i 



Itjo crltorlon cf suaceea the cenxlld^ito. • .'Oloctod nust 



Include the factors ncntlo?^ In tlic Job analyala, Tliaa© in- 



clude the fvollo«-?insj 

( 1 ) Succe.ic ac n »*tX5dor}.t In on orcincerinc. ccu-’-'sc, 

( 2 ) !Dcs3onotrntion of ttuy ouali^iog: of loador'-Mp and 

social ability of a roni^oneiblo naval of- 

ficer. 

(3) Cuccoca as a g'radunto nrs&nfiov in tto practice of 
l»la ':'”ofoc.*lon. 

llic first tw rienauwc of enceoss wei:'© dii-^otly consid- 
e.:x)d in the stud;/, Hor/evorj the third rjcaaure war con:iicloi'ed 
csiiy ijKlirecti;/, Vhe on^>t»nt of research available on the 







0 ^ 





1 . 



.“■ucco oi' cri^XrwO*.*;^ utUar i,;».wu.uil^vri 
i-c-.'OAvch r»vaj.lablt o:» Uli.'ccl.ly 



>' V« > . ' • ' I - ! 

«4 At"* \ ^ %A • 4b* a 

resale . uu-cc^a ct' 



GJA ericlncc“* in tha iauullo-a al' liI- i,c-areuicn 1:1^ ^a^auaa 
5;.. *i .-.L-U'iianL txi m 3iiti^‘i£i*ir'lr3c courao, Eanciei ^aiJ, It *a 
l.< paC'divt ^Ut^coza In wtullcc wut tls&VQ *-;%; ts>a 
l;:van^'a?X10 3 10 ixi pr«u;tico, howev-a.^.*, ability 

t.o cuccood In aUsillco lo or^- acawuro or iaxL* ^aoc«as*" 
Plo^aon* In a study jsaao ct* ^60 ipradisatc- or tlx- Ui'ilvc'i'^ity 
of Utoii, i'oportcd a co; f’c.lntion of betu-con Ltajidiiitg la 
cslXe.ys vo.rfs and later attoccas lii Uw cnslr«eoriiio pinsfaDaion. 
ilii iniicated that a Dtudant “with Qi’adee was fom^ 



t^on ti!» 2 o tsox’c XH-Xfly to b® declJEatAd suocoosful thm wae a 
atuleiit wilh aycx'c^so c-t’'odca (%0), yilllass bald# ”A student 
suceo~sruI with mtlxmtica, physics and chenl3t.t?sr had the 
ability 50 sttidy and practice erw'jlnccrins succe so fully. 

(50) liio Bnsli'jeoo**® Couiicil for Profossiojml DorOlopssent 
reported infcellisonco to be tlie ss^st dosiiKid personal cliar- 
Gctorlotic In a »uia?ey of 44 hi^ rai^cln ?5 OKecutlvos who eEi~ 
ployed y<3funs enslnooro (15). firm (/rxriccn 'Telephone 
and ‘fel<5ora|)li O-ORpfxny) which ejrjployed larip nisibore of younc 



ensinoez’s, ot’odion over 



period of years# and discovered 



that# in ecner*al# the mn who proGJ-'^eased rost rapidly in tho 
coKTJfmy irKs.re tlx^se vh> had rwCm g*ood mries in eollot^o (X)* 
Hx criterion of 5ucco;>'3 ab nsod for thin otudi? was 

la 1:^1 

evidence of officor-^lib-S! qipzlitjc?/ , TJtio cricorloa contained 



UfQ laoasui'ea 



, Gtiiit aald, "Iii jcui© cauo^ an acce; -able ci^i- 
terion cc^itain than om c».ia^r:jD.‘ (Xj) criter- 
ion Kavj nou iiiaitijd io iji-adua^ion Iji a particular field cuch 
ac civil cntlineerlik;.. Althoi^;;i» tlie majority of tine caiidUatea 
: clocked Villi be civil ci-vginoorii'^ otudonta, socso will be 



foilosaiiii;, eleew*ical md rjechcnlcal engineering. IfoLOvor, 
thio fact had little bcoi'lnig an the aclectlcai program. 

>villiajK; said. If ojfio has the ability requisite of one branch 
of onelrjocr'ins# one im ability generally for orxy other 
bzcnch as v«5ll, ainco the tyi^e of abilitltjs 1.^ oobontially 
Uio cacao for atoost any Ijranch that one mlrjht choose to enter,” 
(f>8) 



Hethoda to 



Prodiotivo f-3oacur«s 



*Afo dotomiiiK) prodictivo oDCtsurco for tl'so first half of 
tJio crdtarlon ( CTaduntlm in oiif^inooriru’". f^ith hirli ccholaotic 
fg»ado3 ) related research iiwostlgated concerning the fol- 



lovjiiig 3?aotoro? 

(1) ?repa?:^ator'y school grrjdoc. 

(2) Aptitude testa. 

(3) Interest teats, 

( 4 ) re2*3o?iaiity toots, (of tJio paper ai'id p€-ncil type) 

(*3) and Gophoaiore college grades, 

(6) drodeo in certain colleen oubjecta, 

detemilnc pi'^dictivo tt3acuroc for tJKJ second half of 
the criterion (evickjjice of of£*ic er-Iike cniai l tiec. ) the fol- 
lowing factors v«>rc inveotigatod : 



(l) ?attaxv.e(S intervi*ai.- * 

(d) Gradoa i:i iliXv&l 

(.j) Gi>a<kjs in Ifaval fxjicnco. 

(^0 Pcraonaiity ’Peats* (of thf an<3 pencil tyo) 

In oU’^<> of e-ioli factor 2ir.t0‘5, the i*©late(5 inatorlolo 
XiO:t5 inveoticntcd t«' <5«tomlne the c:;tCTit cf the ro':ca.s»chf 
the results of each ofeu'Jy or4 lt« t^japtn,;; on tfm criterion, 
litiuuv rcforenco naterlnlo frost both civilian and sillifcary 
couroc.-. tore utilised. In otldltlon^ data tia.'- cup’.'lied by the 
Departsnent ,(* Buromi of Urtval Personnel, concerning: related 
reresreh sUrdioa from their eouroos. Sone Inforataticwi wan 
nuppliod by the enjijlnearinn societies and tersting eervicea. 

Frora the reeultG of tl-sc inve5tlgatioI^ of related research, 
^ho reasonably cenvSiatent and eij^tificantly oorroiated raozio-* 
lores wore detcnslned. Sone noasurc« with low cox’relation with 
the criterion and hl£ii infe<5£»fiiOi»relatlon with otlKsr Boasur'es 
%rovo dropped fi*on furtjier consideration. Other larjoeuren, 
althousJi below dceirable love! of corr*elatlon with the cri- 
terlou, Kcre retained because of tho uniquemss of Wiotr 
rjeasuroaont and because no mre i,,uitoble could be 

found. Polloizing thin elimination procoss, the finml list 
of pj’edictive rK;ausui*eo evolved, 

Pcchjii caos to Kct ablin h tls> Selection |l* 2 l 2 ! 0 !a 

Phe problen, ea stated in Cfhaptor I of t^iia study, traa 
to determine a pi’occdur'e to e^eieot candidatos cKJct liVx’ly to 



euccood in tJie Civil Ensineer Gorpo option. 2n isrrivine at 



r inl2o.i . •x>.‘ Irvavy ro' .(.crijc '.vj” ^ l.'-cov >n Ir.tcr- 
s)’-e';afclon or rvailnblc I’ci-etu'ch mtorialD. Thi 

mi.h^x}:>\oCj h'^s boon callctl ‘'nc5.enfcifio inslfiiJit by Korria 
(35) (35)* He fu'-’ther sbafcea t!iat it lb the vula roth&i» 
than U-«> exception in practlc®! to have to uee s.Asa 

nsthod of BOlvin ^3 a pi’oblea lone Ixofopo tho efficiency of 



tlie chocjon mthoc.1 can Ijo acciu’ately mnsurecl, 'flilo wee tr’uo 
in dotaralnln^; n fiuloti'^n to the pivtioiv iiu'eatlgateK! by 
thtr ^udy. OriG^ncl I’e- o^:;;.*ch vny not ioeoitle oiuce subjects 
tV,ro net available, t>u,bjectc for u.-icii.ul rcaeiti^ch »ouid have 
*o bo ■^i fc ’,/0 clax.t'O,-* (1) ctwIcntA In oi eraciuatea (5? tii» 

Civil li'\elnoot‘ Cor;- o;-t-.cni (2) erciCuatoii of tJ'jso resular 
Kaval E-ocer/c Officeno Trcd.vJ.nz Corp>... t^ro^raa on acvivo duty. 

ixib^ectc ven-e rw* ^ivaiiaVIc bccv%uje the Civil Hii^noex* 
Co'’''.s ovtior. .vv*^ n-t ;.et in ■■v.tl'-ti. ,.avi becau’^a no gred- 
uate. f*’ori tijo il tval. rccacavo Cmcers lo'ainijiis Corpo 

prosi'-C't.i TJQuld CTitCfn Ar^ fleet cild~i95‘-. 

Vcllcvlns the Ccto;7iliJition of tlss ^.irediciivo isoaouros, 
an of tl^c ielfwlvn..fhlt- or each ncamro to tho 

oriter’l-n wsu:. r.i-kCe, Daoecl on thl*,. Inte,'i.eiit< 2 tiun, oho pre- 
dlctlvo R3ca<-.u-^e uer© oriented into u celccticu progren, 

Ai'i effent nods oo the iiidivluusii itcsco of tli© seloc- 



tion t.nogxw* sii^Kiile, readily larderutood end vith high face 
validity, fire ito®?} iver© aluo cioalo^ted in a uarmer to re- 
quire & KinirAin of oc^putatlonal ifork on each candidate ’a 
5>eoord. fJvs of each iten v;aa oa signed in 
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accordance with the Interpretation of tlie I’elationohip of 
that iten to tJie criterion. In the \« 2 ishting prooGon, pre- 
vious research by the Bureau of Moval Personnel in the ini- 
tial Haval Reserve Officers Training Corps selection was 
considered . 

Sumory 

A Job analysis of tho position indicates that a candidate 
with the following Qualiflcetlono is r*e<suired: 

( 1 ) Ijb must be a student of sufficient ability to grad- 
uate in an engineering course, 

(2) Upon graduation lie must have acquired the leader- 
ahlp and social qualities I’equired of a responsible 
naval officer, 

(3) After graduation he rauat be able to assune respon- 
sible charge of civil engineering duties in connec- 
tion with bte shore establlshcient of the Havy. 

Tlie criterion of success for tlie candidate selected 
should include these factors; 

(1) Succofls as a student in an engineering course, 

(2) Denonstration of the qualities of leedership and 
social ability, required of a responsible naval 
officer. 

(3) Success as a graduate onginoex* in the practice of 
hlo profession. 

Factors (l) and (f) tier® directly considered by this 
study. Factor (3) could not be dlx'Octly considei^d since 
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Insufficient data was available. It -tas, ho^'cvor, indlx'ectly 
consldared oince factor (3) is dlr-ectly related to factor 
( 1 ). 

ITio criterion of auccess accepted for this study vraa 
pn:»aduation in ennineorlnn with high scholastic £g*ades and 
ovidonce of offlcer^llko qualities . 

Predictive noasur-os for the first half of the criterion 
(graduation in engineering with high scholastic grades) was 
dotsmlncd by an invootigation of related i*eseai’ch for the 
following factors; 

(1) Preparatoi'y school grades. 

(2) Aptitude tests, 

(3) Interest tests. 

(4) Personality tests. 

(3) Prechnsn and Sophc^ior'o college grades. 

(6) Grades in certain collect subjects. 

Predictive sveasures for t?^ second half of the criterion 
(evldenoo of officer-lite «|U£ilitlfa) was deter-rslned by an 
investigation of the following fcictors; 

(1) Patterned Inter'/iews . 

(2) Grades in Naval Aptitude. 

(3) Grades in Naval Science, 

The final selectio:i progrra^ was based on an interpreta- 
tion of the relationship of each predictive Pleasure to the 
criterion. The tfoirlxtini; of each iton in the seloctlcn pro- 
gram waa based on an interpretation of the relationship of 



th^t Itca to tlTO criterion cor >iiJo’'at.lon r r* pi^vloue 
renoarch done by tlx5 Bureau of Ilaval Poroonnel on the Ini- 
tial Haval Rooorve Officers Training Corps aelection. 



CIIAPTJJH III 



REVIEW 0? I^ELATED RESEARCH 



In tiTfi review of related research, only raaterlals having 
bearing on predictive fectora for engineering students who 
had sli'eady advanced to their oophomore year were considered. 
Hiis limitation waa fixed aince all candidates for the Civil 
Engineer Corps option will he ongd'neering students in their 
cophonore year. (6l) 



Pregarator?/ School Grades 

Host investigators reported that preparatory school 
gi’aden voro predictive of scholastic grades in engineering. 
They agreed, hoyever, that for students who had complotod 
one 3^ar in engineering otiier measures were more useful. 
Laycoek and Hutclieon I'^portod a correlation betvjecn twelfth 
grade high school marks mid first year freshman atudiec equal 
to .61, ( 29 ) Pierson reported a eorrolation of .5S between 
high school grridea mid ongincering grades. Ho sayn, however, 
that first year college grades arc a bettor Indicator of 
college scholastic rA^ccess than iilgh school grados. (4o) 
Rerroers and Geigor (41), and Kandel (24) agreed with tills find- 
ing. A Veteran’s Aclnsinittratlcn bulletin on predicting suc- 
cess in engineering roportod that cchool gi'adcs were 

indicative ^■lth ccri'elatlcno bctiuoii .5^5 and .61. Ihe 



bulletin abated, ho;;ov<?r', that j^rovioua G«hlevoix;nt In col~ 
les© cnginaering wau an even bettoj* Indicatoi’. (55) 



Aptitude Testa 

The findings of related roaeai-xih otxadlea on aptitude tests 
to predict success in an enslnecrlng cource followed the sasse 
pattern as the findings concerning preparatory school gradCD. 
Aptitude teats v»ero indicative of auocoos In an ensineerlns 
course but otla^r scholastic neasui’ea were m>ve useful. 

Coopridor and Laslett reported a study on tlK> value of three 
different aptitude toots to pr-edict success in four years of 
engineering atiidios. They foimd the correlations for tho 
Stanford Scientific Aptltixde Test to be .37» for the £i\gineor* 
ing and Scientific Aptitude l^st .39 and for the Q scale of 
tl» Atjcrioan Council on Educational Psychology Teat ,40. (9) 

A Veteran's Training bulletin reported tho ability of certain 
aptltvsdo tects to pixdict gradet In fx<?oiEjan erioinocring sub~ 
Jects, The correlstionc were for tivs Ohio State Puychologlcal 
Tect .61, for the Arjsx'iciin Council «33i Educational Psychology 
%st .59* and for the Yale Scholastic A.ptitudo Test .58. 

(35) t-iicon and Hedges reported a oorr-elatlon betv/een the 
Otis Intelligence Score and success in a four-*^ear engineering 
couxxc to be .43. (5T) Stuit'o study on naval officers, 
r’cpcrted a correlation of botween .32 arKl ,43 on tii© ability 
of the Officers Classification Eattei*y to pr^euict £.uccess in 
difficult technical schools, (53/ Brush X'Oi^orted t>iO correla- 
tion of Escclianicai ability toots to auccoos In a four-year 



?1 

cr.r*ineorlnG coiirro fco Ixj ,30 fco .5*3, (C) liflycocl: nnO Hutcl\eon 
found a correlntion of .3^ bobwocn tho 'icon Council ’c 
?«5fcholOGlcal Tcsst ond tho fr^eah'ian raarka in ensinoeninG. 

(29) Cranford and Bunihani reported tiie typical correlation 
between intelllfTncc tests and four-yoar collO£:e gradea to 
be .^^0 to ,50, (11) Tlie Educational Testing Sewlce reported 
a corrolattcn for their Pro-Srclwjorlng Inventory with gradoa 
for the first th’^e teirsa in engineering to be ,38 to .58. 

(13) Flanasan found that sn Army Ofricor*s Toot Form H-1 
corr«lato<2 ,46 uith grades in an At^ engineer school, (18) 



InteiriSt Tost a 

Vocational intereata are indicated to bo of Inport&nce 



In selection by oovoral Invc-ctisatora , ''llllacra taentions tho 
importance of conblnlng Interest and ability to produce suc- 
cess and happinocs in ongineerins. (!?8) l*h3-e cpisilon lo con- 
firtaed by Sills in tro studies * (33) (.32) riei»';on seid* 

'’The student's intcror-t In engineering courcofi cccned to be 
en entreinely Inporteint factor in ietericlnlns ^usn'ival," (40) 
Although most investigators ''greed that interest neces- 
sary for happiness cn the they reported that Interest 
scores end ability did not ccrrclate very h.l(3!ily. I«;rdie 



reports a correletlo:. of ,13 betresn grade ccoi’o in engineer- 



ing and tlio rtreng Vocaticnal 0c&3e, (3) 

have choim the IntGi^nsat to be easy to fake, 
sho>fed by hit ntudicc that student/; could p«'Oclucc: 



studies 

Sordin 

any 



Interact pattern at villl. Ihj furtl-ver .bated that thex^e ';as 



o 




llLclCJ iibility iind inltt'a'fc. (5) Gw^om^ 

c:>Afiraou both th^e c cuncivirl^*ri3 . (3-) lu anothor afcudy 

aald, ”Intcr«ot tests aeauur« better the things *iq do not 
llko than UiOir do the thln^js v.-e like* ’ (51) Ilirrell said 
that ialei’cct and Job eatiof action ni'o directly reflated. (CO) 
Scipl and Brlntle r*e^-Oi*tod ft lou carrolaticn foct;;CGn interest 
L’corcc aiid fix'ct year onf^inoorin^ iirados. (^»6) Karch i’C^^octod 
the prOt^araticn of & Voc-itional Interest Jicolo for 

Hw^val civil i x-oporttsd this scale *4roud.d bo c-f 

grCiit lise In so loot ion oi' naval civil ensirKsezo. lie found 
little conflation betveen interest and ability. (30) 



Personality gestc 

ilic ancunt of i-^wO.-r^ch on personality te*'tr v. no ana 
of e« lectins ensirice-rinc jperjcnnal -.;a3 llsaitod. fhic is^aa 



probably due to uiiw^uccccsful raculto obtained. Ilarifll 
reports peroonality tecta to Lc uncctXcfactory for selection. 

He said, ’’tlwro is a IilsJi error in the validity of .loraonality 
tests of the pencil-anl^paper variety, 5.n part because it la 
pocaibia to raloj thera.’^ (30) Dln£:hara reported the difficulty 
of aetcmlnins the i,e 'oouallty occentiil to the Job in ques- 
tion. (4) Office of Gtratcsl^ Ccrvlcea imported imcucccssful 
uoe of pi-c pared poraonallty teats of the par-er-end-p«’.icll va* 
i'iety. (39) foor rosulti^ on uoing the noi-ctioch and the T?y5aatlc 
.^pporcoptlon tecta vrOi.’e I’e^.orted by Plaiiasan (18) and EaiTell. 
(so) Komlariuaer carz'ied out a .,tudy in -.'hich 100 .-"lycholosists 



• ^ wi«lU sjju VlXit^X V\*44> uOlki^W*.^* 

U»4a^* 4.4Tj^Jk*OWC* wi*44kw w -vUl* V'Cfc 4-W S^-4'«LOk«4 tkkH^viXCi lX^lO<^0^ 

* '^\ii V ^-4 ^ ^ ^ 

Fz^gh r.an nrt-^ ?,2riulCS. 

Gti«Jioa on tho ability of fr*«^licibn mul sopho«ore ooXl«g;o 
gi’ccAG^: to predict v.cho,ia4. vie wwcooo wore com?l»tout in tho 
hlpj-i value round Tor Uio^o KoaaureK. 'viiron ajTiU Ki-HJiros round 
ft cor*i*©lstioxi of .6i bctJ.oor* freoJuTan rjinides l5i ennimerljig 
and Bcliolastio ov’c^oao. (r»7) HeeK*3r;> and Gelcter ro;X)rt;ed 
a correlation of ,68 i>«i,:#JOon fmg!ii:%an~!?ophocKj:‘e grradoc and 
final ..cUoiaatic atOiidlj:.g in onsl*T^Q”lns* (4l) Tabic ZII 
tndicaujfs oulasr findiixs^ oii thiu study; 

’vmiE III 

C0I'JllI>I,AT10l?d C? SC:HOL.^TI.C Xm)IC^a 



iinigaiiKJCT<wm.tfac mu« 'W w^m i!aa8»raaa<awy;^^ 



3h:'®sltei«in first soK^stcr v» ooeond texsoater 

Wviibxxix:i X'irat aet.TOwlcr Vw aunic-r 

F^’eshisari firu-t y^ssr vo senior year 

£iophcfasos“0 i'irat year ve oonlor yo*-j? 

o'lmlcr- y*f.ar v» senior year 

Pi'Oalisaar. jboplic^soitj vo senior year 

Preshaen# sof.’tjoof’jox*® and ,^m;lor vs senior year 



H 



1036 ,T5 f *01 

Oil »ijO 4 ,02; 
631 .61 4 .05 
6,>i ,6# t »01 
631 *70 4 ,01 
631 .68 4 ,01 
631 .7^ 4 .01 



Table III 1.?>d.1oftted th?.t the coteeilfttion bet'c.’een fxeoh- 
R»jsn s!radee and later ^ji'ades fee^kOn i»ith a hi??’, of ,75 and 
dec.rea^ed <?s succcs.aive r.ess^nter'r ♦■rere ’^r.’OdictGd, Bx'unh 



x’eported a correlation of ,8^ bettseen first year grx»ades and 



0 ^ r 



lA- ' 3< VM.« •« ^ ^ 4# VA W**4 / *a*(a JL^A A 

C a J. * * n aZ> ^ * • ■*• A ^ti* w m» a# a» ar i • tir* »At »»A»4 A » \a a. <aa4^)^ > 4A sra-waW 44 WA44 <A «M aS« 4 «4 ^4 4 aX AVI 

3*1 :tf . r^, {'m) i^x^M'JOn iXfi,^>4'vdOi a oox'r'oiauion b€- 

t ioon TLa'Jv yv*ai' foui* yo&i* jjradca, (4o) 

Q^~»ados in Cort.iX n Callc rp 

?arioua k;itijdiew indicated tl^-t ^adC3 in corLaln colleG«> 
subject-. iiOd iiiijli vaiits in c.i'Ovlictljic; acholadtle -u<'aCOa •*. . 

fomt(i a oor’-oljition of .Bh bot:;:ccn cy^fidGC in onf>lnoor- 
itug nathanatlco ann ouocc:.*a.3 in an oni 5 li¥ 2 ci*t!V 5 couvcc, Ilf.j 
ooidj ’*In of foot thio a tudy oho%‘a tliax; studontc of 'K\ysrlov 
«.ichci:.r-?tlca‘; uii I do oui.ox’ior wox»l€ In tho angincoi^lns 

school* {2C.) i;uid li-odtjos ropoi.‘Lad a coiveiation, of 

*6i 'oot^eon uotliOi.uitlco j,p;'5aiea tTid final buccoss in Bn erisi- 
ncurljiO coui-os* il/{} IVolo IV inulcetofi additiorial fiud.trigs 
in the atiKly. 

Vublc IV alK'i.^d that vjliilo ©atharAiivtioa t/as a aujjorlos* 
»oasuna to othoi‘ individual ex-oci^a, it only sXiglialy 
tot tor ttu'm UiG LOnor'-i Vi'C'ShzM^i ::,c?ra^* Oj. q uj^AS.ure to 
pro-diet toholittic tiizizctz. iioiidC'l roporta teats, in {staUi-" 
esuxitlca to cancioto *6j to .71* «.ith grad^.^, 

( 2 ^) foaod that gyadoa in ciatbi-siotlct ooi‘*.^iat«!»d 

,6i! 'Aith fC‘at'‘-yoar coiio^e irradoo. (^7) 
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dujv. " u ’ icv.cs rnni^o o- L^-e^ulta^ the intor-^/lov ? oc;yii<’]:uos 
beca::sc r.orc &yi;teuuitivted end tlie listo?vi.o5>’ei'*3 bolter vroined, 
conoietcntly bolter x'esults fcore ki 2 i^oj*vCd , Charters. sei<3 



that appearajioo and nar£aGr*o, 



likofibloni’Siii 



attitudes, uutside 



hobbies, i’orccl'uirtos; o , briii^tr^'t.o in convo-roatlori 



and dlaa^ooebia naimoriaas could, be isor.nui-’Od in an iater- 
viCK. (T) !!or.js re«:5ort«Sfd intorviewo to be of only United 
eucooss in the Beloetion of v^dtQQl sttudents, (37) Siaoltaer 



and Mass p;'«psx'ef5 a grapiilc InteinrlOH ssspor't to cK5asur« 
phyolcal oharaoteristics, j:) 0 rsc«iality and scnwal aptitude 
for wo 2 *k. (^8) RundQtiist reported a study in s.’Mch the Arwy 
Miutant C5enQral*s Office foissd intci’vio^/s only x’«llablo to 
sKJaaiire ability to deal nlth other i-c ftey foimd a 

validity of *37 in this study* (42) OtuXt round intorvie>-« 
techniques to be uncertain. (53) McMurray ixsported good I'C- 
suits trith use Of the pattorned intoi*vle’^, (31) Finch 
described the uco of the patterned irsterviow by the Ilew Jersey 
Stats Ki^«ay Depsrtnsent . (IT) Wagnor, In a lengthy study 
on tiie enployiaont interview, gave oevomi ojeaxiples of poor 
i:*e£ulto obtained In interviews* said interviews should 
only b« U30d to masurc traits titat could not bo noasured 
by ot} 3 cr ssjans* lls reported best results were obtained with 
patterned intorviowo . (5^) tiorris reported the poor I’esulto 
obtairiod in t1:s0 British /a?wy with poorly orgonicod interview- 
ins. (35) fjic Havy !>epartDent outlined a carefully developed 
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T: 'V .1 ••'; C*'-\ nv.i h^. '•■Ji, Irr*/ - viJ'J »■?.. aio 

i'' . fi'iff^ncc iiiCMtl /mr -iron b^* 0-:,'^-’ijitvce5 lnlQi''/icv.oi"r in 
a ''roclnXly nattomo«: intor'.'ic;; to miuurf> ttX‘ vpllciuit*. 
Goclal i-ooaonalivy;, Iilit i.otoiit;ioliticu of loadcx’ulilp Cfid the 
ItUollhaod of hlo devolopin^S Into a I’ccponcihic naval of floor'. 
(53) -^*0 Ka*/y IDepartaerit a aollablllty of ihlo 

|.cttc:Tsod intewlov.'’ of >7th* (54) 

Graders In nava l *«y.t4.t;t.ylo 

Horjoarch csn cr»r4$c- in naval ai-tltiiclo on aptitiidc for the 
ocrvlos ac air Icncd regular Kldnhlfrjon 5jn tlio Haval PiS'^ervo 
Cfflcora llVslning Corps Has United, 'The firet rc£?jilRr nld- 
chtp^icn entered the pi-eg^rm in 3.9^ (59) first claso 

t;lll to enterS-nc the fleet in 1950. Ac no otudlcc on 
this fxoxtp concaminji ttoir abllitioo ac youns naval officerc 
have t««n pocolbl®. nesearch on tbs con'^latlcsi betoeon 
grades in naval ra;- tit vide and pCA'^fomancc as coaanico ioned 
officers is necetoary. Huot# in a stnely of the llav'al Koaerv® 
Offlces'O 'frainins Corpus at ¥aIo Pal-verolty, founds a reliabil- 
ity for naval aptltvK?*® tanrtw as areljjyid by tto ftaff of the 
Pr’ofotcor of Ilaval 5clenoe ao .foiioirsf: (^3) 

(l) Firct toiti frothtim fvr/al aptltuSo vs 

second terns frestean naval aptitude » .68 

(2?) First tom coptix^ai'G naval aptlt-xvlo vo 
second tera tophonoro naval, aptitude 






*» 

J) 



t ^x\ 

^ J 



J 



ii . . vV. ■ . \ 

' I. '• ■ K. hi Hii w ^ % 

M>j • 1 J fX\->jr^c-2 U'Jt ■•eXl‘2 xiHvi o- VoiT, ci-iiLuv. 

'•ulc a > a aJbi to oiijjJ'/v wc!:- -.la^xr* oruiao. 

Kn &jt rolXo u: (4i) 

(1) o:r\iJLJC ap-ivudc V3 
Junior cr-uloe a«;Uitudc 

(2) ?j?orihis?sn ntwai aptiti?do vo 
i‘opfiow^iix> crui-30 aptitudo 

( 3 ) Oophotiore cruise eptitiKio vs 
Bophcxioxa nuval aptitutio 

( 4 ) Sopho&’ore naval aptitude vs 
Jiailor ciniise aptitude 

Hunt found a low correlation beti'jccn acadeisio pi*odictor« 
and both naval aptitxtde and cruise aptitxtde c^'oclcrj. ISo found 
that ir.var/ie>;o tmQ ^-emcnality ray-la*:;,- correlated consid- 
erably hl£disr tjlth ©ptltuds thou did acadonlc predic- 

tors, (43) L-otts, in a study of 69 nXdohlpr^on at Iov*-s Btnto 
CoXlece^ Inveetirjated tlito cor^'Clation bett-tjcn naval aptitude 
and the four factors t»rod in tte national EOlectioa proeraw. 

Bo reported oorre let ions eo folloiis: (sS) 

(1) vith national Aptitude Ci5st 

(2) "Ifch hie^i school grades 

( 3 ) With Intorvie'^ 

( 4 ) With second into2s/iOM 
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LZ^UL ix.zi- ,m^ ci«evi Tar r.m’«.i vh© 

l <, v /, con , niival lo '/ Cit*y 

fi’wfa ’‘,li} to ,5s’. (-^;^) Es nv^rtcd thc;;^e corx’clatlono ^oae- 
idiiit confusirc * '^zinx: aijo I ' epc - rLcc ; or hd ajrt'olafclori 

bct’^reea riAval -.clsricc cp^adcj ojid ii-stei^vio.; arid ^.^eivionaiity 
He fcuiKi bolter correlation beV.toen naval *f olor.ee 
ga''nd03 end acedanie preiictoro, (’^i) Latte reported the eor*« 
reiallon of grodoo in naval Dolonoe with tlio four factors 
uted in tlKs national osloetlcn ao foilcnios (23) 



(1) 


Haticrtal Aptitude Test 


" .13 


(2) 


Vith liicdi .^chool x’eeoi'^i 


*« .33 


(3) 


vith first intoi'”/lci’ 


« .03 


W 


Viith sooond intervic. 


- .07 
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revlcif 



of related i-^cearoh «as coi':iflned 



to 






'iai 



havlns boariixs an onei^ioerliig otijdentr who haci adveneed to 
their aophoaoT-e yaai'. 

Invest 5,gsitlorj revealed timt pi'erhrstory aehoal cr^eo 



were prcdiotlva of caholaatie 
that other saasiirea wem aoro 



suesoao in en^lneerins but 
useffil . 



Plndingje concsiriing aptitude teat© nex'^ sinlXar to those 
for prcpor*atory school gi^adoa. Aptitude tests isei*o foimd to 
toe ptediotlve but for oophonos’e engi?»oorlns stikiento other 
aeaaruros %-mre wal'd useful. 
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Heooarch on Intcroct tojta rovealod that thoro van lit- 
tle or no corrolation betvKJOn Interest and aptitude. Althougli 
not usorul fop predlctlnc aptitude, Intcreot teats W2P0 re- 
ported laportant in laeacurlnc Job oatlafaetion. 

Reaoarch on poraonnlity tests of tl«} paper-and -pencil 
typ0 revealed that little use could be taadc of this type of 
teat for a seleotlon pro£3r*aKi. 

Studios on freclKiGn and cophcwiOi:*e gz^ades indicated that 
ti»y mm consistent, hig'lil.y coz'.rclatcd mozmas for predic- 
tion of scholar, vie ruccoss in erisinoorin:^. 

Rfiscerch on /SPcdoo in certain collcsc subjects dericnt- 
stratod that gr^idco in college mathematics -..'ow highly cor- 
related to soholactlo uiLGceoo in enj^lneeriiv? . 

Rosjultn of etudiefj on Intervlou boclmlqueo indicated 
tiiat west intez*viot? practices mm laaaatls factory, Iloueyep, 
the ueo of patterned intot’vicva for '.elect ion ijurporco was 
reported aatisractory, 

I^ceareh on g;va 6 oo naval acdcaico <ind naval aptitude 
vm United, liciltod material available swealed that 

naval, .aptitude ".ras related to perovnaXlty factor© v;hil© cp^ados 
in naval sciono© s\d> 4 ectu a£‘.p©orod related to gGhoiastic 
ability. 



CHAPTsa vr 



linSHFHSTATIOII OP DATA 



Predict ivo Ilpanuren of ncholagtic fucccoo 

The predictive maouroa of acholactic ouccgoo in an on~ 
glneorlng courao aa covered by thio study included the follow- 
ing: 

(1) Preparatory,'' cchool jtradcc, 

( 2 ) ''ptitude 

(3) Inter*oat tea to, 

(^) Pero'.mality tectc* 

(p) Fi^eol^Tar. O'M e -'ph;:?aare ®rado3, 

(6) Grades In certain cylle.'so subjects, 

Tiio i«view of related r^ecearch indicated tliat noitiiser inter- 
est tc3t”> nor pcraonaii::-y tests of .;iic pa^jcr icusiX type 
could bo used to predict scholsetic succosa. Table V IMi- 
catef! tiK 2 ability of ti« rsTJOininz four factora to p'redlct 
scholastic success . 



Table 7 indlcatcc that collogo giVjdos or fresh- 

rKai plus sophonorc eollcoe (p^'adon aro auisorlor pi^dictors 
of later scholastic ouocecs in im. musisioor'iuis eburso, Tublo V 



furbiier “asdicates that i$i*adcs in colle&jo wislhc^itics ai^e 
aloo buiiorlor i>rodictora of soholactlc au-jcaus in engineering^. 



Table V indluataa that uveraso cori'elations of tlx: foilovfijijs 



OiVto^- may b® escpacted 
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( 1 ) 

( 2 ) 



Froalrion c:‘avlca vs 4 ycrir/ 



Fr'sshr^an snd GopZic«sz« g'?sdoo v» 4 tosi'O 



engineerins « .70 

(3) Kst!i«natlco grebes vo 4 ;^aro onglneorinG • .72 
Based on those findlnsa It would appear that fror4nen or 



freshnsn plus sophono:t? collc/y) redos and oollofo mthc:iatlcn 
gi^adoo are the tost prc<llctoi'*s of scholastic aucceoa In en- 
Glncorlng. Ee:?iaer3 and Gteliser said, ”Affcor the rir*5t o^Kaestor 



*^h2 student's scholastic achioverent is 
dictlva basis jasy stJscr a^'-atiablo 



a Kush tor pr*©- 
fact or set of facts 



ibout hte. 



(4l) 23rush ro,jO?«;'tcd, .«cisKi3tcr md first 



:?aar grarJes arc aero closoly cori?tjIstod -lUi Uas total en- 
glnecr.ln.s collc-co .recoj^d thin 1*^ cny uoot or cosblriation 
of tc«tc.“ (6) Piers. in said^ "‘?hc linplo grado-polnt r&tio 



is an indo;: of ccmcldcrcble ii^xw^eivce in solcct-ln^;; «xu1 cnid- 
ins prospGc«.lvc onginoarss. (40) In support of Goilo^o 
tsathcraatico .£p.-*ojdac a,; a auj'«rr.lor ;:.iH2dlctor, ItMidel said, 

“Ihe genci’a! trend of t'ys iuveotisatiomi be*<snr, to isisdicate 
that at pi-ocont nathenatlccl ability Is the beot sioasuro 
of predicting Guceesa In a college Oiigineerinc cc-uroo/’ (24) 
Hlgginc reported, ‘’In effect t!5i? study r4io\Ni thht jjtudonts 



of superior mthcmtlcal ability ulll cio sui)orloi‘ In 

the enginocs'lng school. * (isS) Focho reported that gi’ados 
In college laatijgsnattcs uero the best predicator of scholiistlc 
success 24** erssineoring, (19) Wilson and IJodges (57) end 
ilayeo (2X) oonfliTJCd tliene findii^s. ICrathwohl said, “Lack 




I 



of jsirat’>]f:.iatioal ability l3 coi’taiviiy a roa^ if not the 
min onoj iliy ^tuilenls dro^* gut of onslnecrins Dohoola. ' (27) 



Pi»e(31cttvo ?feaouro3 of Qfflcor- » li^X! C;ualltloo 

roviow of relGtocl iKiisoarch lnc31cated tho llnitod 
nature of tho raatorial available on prediction of officer- 
iliso qualitioo. All naval writlncb cm officer soleotion 
sti’oaoed tlio l»i>o.i'^aaco of oelecting laon «ith officor-lilccf 
cpiallcica. Officor-lite qualltiod hao boon defined — 
Demonstration of tl>o leader-ahip and social qualities x^2,luired 
of a I’oapcnoiblc ntr/al officjor." (63) llxo Utiitod dtatec 
Haval Institute jssportocl naval loaclershlp to bo conjsocod of 
the follou’ln^ factcra: (Go) 



(1) jtoyalty to Goxvitry 

(2) Couraao 

(3) HoiiQcty 

{^) Ocitmon Genao 



( 5 ) GonTldoncc 

(6) Iiiitiatlvo 

( 7 ) Tact, iUtxor, J4tx!o^ty 

io) Kiv^rgy, Sixthiiaiaon 
and Beroovoronco 



T2iey fu..*thar aald tliat a n..ival vff Xcor nuut be a asmtle- 

man, Gcntlot^itn iwaa defiiscu o3j 

A rjton that is clean insliic and outside, nho neithor 
looka u|> to blK> rich, noi» d«’,ia on tho poorj v:ho can ioae 
without sQuoallnsi '»d>» oan ??in -h-ithout brass-lRy.? 
is considerate of others j is sco oravo to lioj 000 
eemroxiG to eJn^at, aivi t;oa sensible tv loaf; v;1vj tnlKia 
only his share of t!sc world *«. iitodt ana iets other 
foople have tholra — this a real isontlcncn. {6G) 

The factors aaxtx’ibutJns '■'b officer- liloc! qttelitiea vct*c 

of a jjomonal natiutJ faid ulfficult to raejaciu’o end predict. (63) 



Thli' hj ohc x’clatod »\3- rr-vC*iaia, Iho re~ 

iatocJ itjaoai'ch a.tu<Slo» InoicaiXJcl wliaw £;z*adoa in naval Gcl«nce 
\:cv& related go acholaatlc ability and did not lacaniu'c officei*- 
111-39 qualities. Peraonallty too to oX* tho pajics* end r^ncll 
typa .jci’o I'aportod to bo unsatiofsolory. TIk} vetnlnln^ fac- 
tors, ^.•attei’ned iiiterviov/a ond gr^deo in naval aptitude had 
faco validity for tlK> predict loti of officox’-liko qualities 



but hffil produced fov noaaurablo *'<)»iulto. Ite ootobllrdsaont 
cf validity v;ocAficioru.y v-liooo two faoGora to naaoui’o 
officer -like quaj.itw. 0 ^ v.a^ not poearole. Hie dcnonotratioti 
of tbiioc qualities ;.ould *.>o delayed ujjtii the fisnjt class 
ontOiiad tlio floev. in 19bC. pafcto.tusd iiiitorview prepared 

by tlif; Havy Dopai'tr^ut for tlis natioml eelectlon pro^*m\ 



faliOJTed the fom of U>o Lct>t intervici.-laji; teclmique', Ottor 



intervlev^ progi'^cne uoino a clniiar toclmlquo hftd x-epoi’t/tKl 
good i-CfrUl-a as noted in tiic re^viev? of j-elafced KkQtex'ial^, 

'Tlvti Havy r^opartsiont x-eportod a liigli reliability coefficient 
fer itt- patterned lntexvio>;o. neaocnable i»eliability ooef- 
flcientt were rsjported i'er »or.t tiaval apLitud© grades Qaalgnod 
by the Pr*ofcoi50r oi* Ha^'^al Science. Ilo.iay©r, the reliability 
of naval aptitude srudec assigned duiing training cr*uiees were 



beloi. daoired levels. 



Vithsugh ioth factor^ liod ,-^«akne3&o» thrs the best 
p;*cdlcto.vC available and had b«#en ftpocially aosigxio^i to v>rQ- 



<5*ec officox'-Xiiie qualities* “fl:© Savy iJoparlTient Instructed 



the liitorvieuer in the natioxial S 0 locfcic?n px’Ogi'ea, to 



IcaiiCi-jiilp, ho.v .-.oil l\o GCi,.;, aion^ i..h hi':, liksli- 

hood of kooplriG out of t:?t>uble and of dovoloplns Into a re- 
oj)on3ible naval officer. (63) Conco.-stinG tl^ naval aptitude 
who Havy Depar-wnent aaiJ ouch nidt-'Mii^rian was to b« ob- 
©c*^’Od clo:«iy by tho i’rofoucor of Ihival Gcloricc and tlio 
offlocro of hie ctaff^ for tho qualitlou considered Tnoct dc~ 
sii‘ablo in & y^''i3is naval officer, "flvs foIloalnG factors 



would to nOwCd: ( 62 ) 



(i) 


C'jnduct 




(3) 


Ccx>t.^ration 


it) 


Leadci ship 




(6) 


illlltaiy bearing 


(5) 


IntO'^st 






aiid noasnens 


(^0 


Initiative 


and 


industry (7) 


rei'fo.’riarico of duty 








(b) 


RiliwUy courtesy 


It >OUld 


ai/i-'Car that 


ihc- 


Havy Depaciaxul 


. irurCn>.ed tiiit th^ 



naticnal selection iatcrvio.^o ti>c j2ia*uO.. in nsival a».'titudo 



m-aiur-e officer -iilio auGlitics. 

ilnce the natlunsl seiecticn interviOvvo end the gi'edcs 
in naval aptitude rox^ the beet prcdictoi’s cf orfiocr-lil'iS 
qualities availal-lc, '.•ei'O included in i^elcction pre— 

grea proposed by thi- iswudy. 

Predictive Value Jxitox^'tp lejfca 

Ihe revier of related research indicated intex’cst 
teste had lev: cor:’elstl>n *luh ability, covQxal Investigators 
rOi-crccd, hovx‘ver> that ItitCi'Cst u&m necc-w-aiy for proper 
job oaiisfactioru It >aj? alco i\2porwC?d tlmt icitorest tcf-ts 



-'o mr .u 



»• 1 'cftcr* ttto thlngr? 



vtira . y 'c.o r.n*l h. 

•-C dl-lliccd -Inn the tlilnj. Tln.x; rxiiJInea wovld 

.Indi-cato that lntcx>c t t«ats should Jx> u-c<3 only ai a restric- 
tive noaeux’C lia »olcctlon arv3 not in a coup«tltlve ocnae of 
praduclnc t;» hlcJics,^ .co-^. 

SuTT^ry 

/»n Intorpretatlon of tJK; data tdjcn frOKi related rsaearch 
studion Irdicatod tliat: 

(1) latoroot aircl ^;ei»aonallty fcc!.,tw (of tiio p©iv<or arid 

pornil ty^o) could iK»- !xs used to predict ocholastlc 
aucceaa , 

(?) '^’O.^arafcory cehool gradoa rail aptitude- tea to t.c2Xs 
prodictivo of acholaotic oucccjs...; tut th*at othox’ 
rioaaurcs n’orc hotter* 

(3) Fx’tjcis.ian collei^ 0>'adeu or freainaa plus cophotnre 
collosje v-oro aupox'ior prcdiatlvo Kioaaures* 

('t) Collope tsethatmtlcs gri^oa '.-•es’s equally or; uacful 

1^4-1,^ ^ *v^W M•^r• V-|<» ^ KJ t» 

(5) 21'*d ixatlonal cxi.Cv-tl:.>n intei'Vlewa md g^adec in 
naval aptitude i;orc the beat predictors or officer- 
liiao qualities* 

(6) Interest It; Iri, ortant to job satisfaction and that 
interest tostc should be used only in a rcotrictiv© 
sense in a tcicctloti i;rcci*an. 



rVi V 



moGH ji 



F^ctQ '1 

ri'dO i'iWoJTT'ja to liele-ct coiididatoo for thu Civil 
Coiv^ <»i’Uiori waa deslfj^ioC to include tho factors that t^re 

to ^>© ak>*t alcnirioar^tly cor^^elatcd wiUi tlio orlterioiu 
In o/Q Uic ioioctlon factor^ tho c.:ltorlcm (gp?adu*- 

tion J4i ei\:sinoc..-inSi - iuU hj^Jh. -^ohciaoi-io .voi;;oei.s ar*J evi- 
clfono^ of ofr.loo-'~Xik- qaf'I.lti':-o) wtw divided into t;rO parts, 
^*0 first yart; »/vUdicxl ;aiO v!i^ 1 ^- 'edict loti of vohoiaotio auc- 
i-ax! -.ao vho ,,»'.‘od lotion of ^;.rX'icor~n;ts} 

QaAiluiej. 

focto*?o fouj'id i-:> oor^."eXata x3»>-;t Oi/j?iifiOiVnt;Iy -ith 
J,uooeo5 

( '-iA col3.&>ii naud<ro ^ date, 'fliio v-«o a rcifor*clins 
of the fviovor f;.echa:4ai rivdeo or frooii::a*a plus soph* 
ftr«d*'io rlpioh f;as foiaid to to oue of two fac- 
c.oi*3 uoiit clsiiific*'ntV corr'olatcd to ucholfeutlc 
•.OGceos, 

dollc.gto miho-^atico ip^ades to date , iSiio waa tlie 
ot!rjr factor foand to corxx*ir»ta next oi^^nli'iaanwly 
with acholaatic otwceco. 

factors found to :>e tiic beat predictors of officcr- 
Iliac <sualitios W5i«; 




t t 






- 



tctxi Uv? oi. c t< "IXkilisGiu \Tj each nid 'hir- 
n.'in at; tha tl»3 or liio »r>ricln^'’ celoction in the 
iiJuiiiiAl ie^.oet.lv^n ppocrccu 

(’!*) 0. v'Sc j Xn n- y. 1 n titiyV^ . — TIv>eo ^^orc the E^'adsa 
b7 v;u I'rorcsjor o4T Kavcil j-cioivac for 
ai>uiIUsdu tiui’lng Ui^ achool year plus the cr^xh-’S 
ac^iCJi-o-l In nzival aytltuoc lurinc ^ surzaor c^'uioe* 

lljice insufficient dstn -.ns a’/ailat-le to Cu-tonnlne Uio 
pry*.*os* each factor by atatictical iKSthoHo^ it 

UAD necccoary to uiiioi a ccncraliiatlon fron the uelijiitlnc 
used in tiifO nstionrs.1 selection tOoCttor ^.ith c r*^id» 

o^^alicjn fvs the inter'prc^at.UJn placed on I’Clnt^d iitucarch 
data in ostotliidiincj uci&'itc for tte pz'OiyozQd ».i*ozx^iSi, 

I’ho Navy PeparUvont in .election proci’cu 

iSfSeCi 'Jby follouino fnetoro s'.lth th? ix^i^ito ncted; (6l) 

(l) Koti<aial /.ptitixSa Poet 
(r?) Hiidi ecliool £;£'sdOi* 

(3) P.lrnfc intoi'vie'. 

(^) Second inte.’vle.* 1 

A ati^y of tiiiC factoi*c ‘titin itipcrted by the Navy S^pai’t* 
tjont iu ulolch thane ;.oro ^uttiflcd, (64) 

cocspaA*oo 'c2v 2 fact ora ?st>d used in th»s national seloc- 

Horn program to tlwco proyOwCd fez* else Civil Eii^iiioer Coz'pe 
option^ 
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WolGht 



*0Qi^m“oh^tms'' 

lllO-i -chool S*'j£*.2j 
♦COUrGB imTiilKATICS Git/JDEO 



Schoius'^lo aucccjB 

3ciiotA3:?ic r,uccEs:3 

CCIIOLASl'IC SXSQ0B3S 



Ir^r 



x22UCI"/lCi’. 



GELEOTXC81 
_u:^s.rKS latervlo.? 
«ltA 7 /X AFTITUDL GHADH: 



GiiTiccr-iite Q-o-iitioa 
CFFICEIVLIKI2 QIJALITU.^ 
{jujllwlea 
OFPICER-LIKB QUALI1?IEG 



4 

(4) 

u 

•y 

(4) 

1 

( 1 ) 

1 

U) 



in cOiJl'uaXG ere t\\ 4 a U» ^i’Ot>Gsad aelcefcion progran. 



Table VI cicuonovratee tliot tiie px’apoocG eelectlGn pro- 
graa c'/nbaliV' Uns eaiao ?»:e^ 3 r of raobor^i pi’ediating 41 ii© aano 
«bilii;lcs ass natioiml soieotlon pro( 5 ««a. iJaeocl on this 
aaswoTJonfc botiwoR fcwo prograaia, tlae factor*® for tlKJ pro- 
posed prof>ra !3 were aosltpriod weif^jtfcs fcxaidl ivKsful in thD na- 
tional isaleotion prosx'sra* 



Cci3T JUt at:ian of wOicotlwn 

la U 3 in »2 factor wGigJxto, iv i?aa aacossax’y to provide 
a ocalo that «c.uid convert tlxc wcorcc on tlito fciir f«X'.tora 



to a ooisioa ba*x, 'iltis waa accc©:pIiGhod by adoptitJis tl 30 
0 to iC uted in tho national colcatlOTj prosroD» ( 63 ) 



In U 3 itrg this scale, all tho acctjapliahricntc of a candidate 
in a pax'ticular factor are conaidoredj a candidate io tlicn 



givon a ratine froea 0 to ,10 baaed on his indicated ability 
in t!:iat factor. 



To illuatrate, if a candidate had all ”A 



SradoB in saatl^emlieu vould l:o gi/on an unf.-oif^ted score 



of 10 in that factor* If ha hat^ *11 "C c^ndoa in natlicraitlcs 
lie woixld lye given mi ai..eXc5ite'd eoors of f* in tb> ■'’sc tor, 

Tliojo miisoiciited scoreo vfould than be Braltlplied tl'se foc- 
tcr to produce t*io acoro foi» tlmt factor* 

^&bic 7II Indicated a propocod c3virt to obtain each 
applicmt*c colection ecos'o* 

Table VII .’jill produca ii tveij^itcd Gcicction fjcoro for 
cadi canclldato filch cun bo iDQd a dixoct cociixa^dson with 
other Candida too. Bated on the Xntex'prctatiaxj if tills study, 
tlic corKiitiatca .:1th the soleotion ^.coxo ohould be tlio 

cssidldatcs xujct lliiolj!' to Buocood in tiio Civil Bn£;inoor Corps 
option. 



Peis. 

The iatcx’pretaticfli of x’®ta.?u*ch data in -area I and 

5jnUn-*e^t tc-atii iridlcoted that -..hllo iiztcrcct tottc did not 
catlr.rx«:it&x'ily mastira ability , they co'.xld be ta*efui in ^re- 
diclinc Job sstltfcctlon. TJic- ability to fd33 Ixlclt cc-roj 
v.i intox’Cot tools v.r<w rcpoi’tcd* CcfttidcriTiCi this iO^olblllty, 
interest 1;ect •‘coi’c-.. Kora not incli^lcd Xn tlio cara,elili%*t5 por- 
olai of die oclecticTi ..rci;y't;a. IIojicvc-’j. w.cnLldcx’ifc dan- 



CJ31' of job di.-.^atiof£i.»;.lcr», it Uv.add bo IfUidvloablc 



A' ,S 1*^ *% 



loot 



enj* carilid..»to for tli- Civil ;.,nGX.TiCcr Coxv- option .ho ccitld 
nov roach U';o .IntoxxJot ucorco cotablldxvd in iLroh'o 

M tudy « ^ / 
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f>jrgiary 

Soloctlon faov02‘^ foun.2 to ooivoiate tKJt-t ©icnifioancly 
trlth fiChOigJStlo QVtCCei: 

( 1 ) C-oXloos grcjiiea tJ date. 

( 5 ) Colloce aL 3 tI>x_ 2 :,ti 03 sr*adoo. 

Selocfcion fsctors i*o-uaid to correlate no^t clt^iiriccntly 
with orficor-lllflo fjualitieo wei'o; 

(1) icoi*oa on Iho nr.tlcn,w-l oeloction intexvlcwo. 

(2) Grade j Ixi rx^;.yal 



'Jbe j ros.'on to oeioct conciiUauS^ To. lli& Civil I^nsinecr 
Cuk>ti oroion, cu, contcdiiad tho^e factor^ virOiGhted 

fti: 







raotor 


U’eitdit 


( 1 ) 


Coliege 


c:*ades 


u 


(a) 


Golisoo 


r^tijorxiticD grades 




( 3 ) 


fcoroc on national o«iectlon interviewa 


1 


(-0 


haval fiij 


;ititude /^‘sdoe 


i 


Xiaoo 


a on Uie 


Intcj.'pi’etatiena of Uiis :%tudy. 


the; candi- 



datcir pi'-oduoing tljc igLgijoot; selection tmovoti £rcm thoae 



KOlgli-ed ractoi*o 



would lie tliS caiKlldatoa asoct 



lilscly to 6 UC* 



coed in tlsc Civil 2 rigincor 



Goiva opwlon. 



Candidates who could not reach saliTlriac! reauix^ed intei^est 



test ocorC'O would not he conoidcred for* tlic Civil r 4 i( 5 lneei' 
C 01 V 3 option. 



CC2IJLU3I05L> 



The solution to tiK! problcn ao proposed by thle study 
wao based on Interpretations riado rron available research 
aatorialrs* IJndor tl^sc conditions t!io adequacy of the rjolu- 
tion iB directly related to tiK) quality and quantity of pre- 
vious portinont I'ecoarch data. In tho case of cone selection 
fastoi»::- the conclusionn »^ero based on odc<]iKite cloai-cut 
aclcntlflo data, Tliiu condition viao nob satisfactorily tjot 
for all factors connldorod. 



The pi*eviouu i'O.^Garch raaterials to predict j-cholactio 
cuccoss ifcrsi faix’iy adequate* S^oeio irKsrsrslsterislcs existed 
and scs'K! i^lat5.onsiiips to the prv>.jloru vdLjuo. vA’i t?K.* 
ho lavaVf nteebor of studies avaiiobio foiTiished 
zaatoi’ialo nliich oilo,iOd ioa^onaLle liicorpi'ctacloas to bo 

j.’o.'scc-'vjh on v-Ms portion uf tJio t^ioblca sl'K>uld 
be nisdo to coiiiflm tiv:- oaiclujl-ui r-eporuod liox'o. 

In ostabiisiiii »45 t!>a crltox’lon of tijila study, luntlisii 
luao r:s.JC' of tlio oolationrdup bet.Jetni Lohsl:i,» c;io svicoosa cuid 
later aci^lovcnaorit in .‘raotlce. iTurthor .«udy on tijc grad- 
tKitoa of tlic Civil Th-ieiiiOer C-irpo option should bo a:idc to 
confiria uhio relatloji Jiliv. 

•fhs previous ioatorla^a avaiiasiu to pt-odict 

orficor-llto (jualltico *;oro inadequate. TiUs apticoricsd to 
bo the i>e.'”alt of tl^o wjoo:. vui!ii,;y of irliat offioax'’-lli »2 queii- 



icico i.-c,^3.O!3cnt0d Km^} oix- ir'»a.biil«y to pi*uvido oci'inite 



fcicto.’o to noatjxiro thCiC qiAaiitlon. Ttilo portion of the prol>- 
loa wao the laost difficult, foctora Involved appeared 

to Le of a perBonal natu-e; ond v«5i*e In the Indcfinito reckon 
of all personality masui’caonta , Hovjovor> traditional research 
on thic portion of tho problcn lo t^pcsitly needed. The fac- 
tors pi'eocntly available for ocasuring: officer-llko qualities 
woi*© dcnoi’UJtrated to bo of varying relloblllty end uncertain 
validity, l?he ijeaaurcty^nt of offlcer-lllce qualitlca la ia- 
portaut and for prOi^er Jielecttoa should bo accitrately detor- 
nined. /dditlonai .-ouoai'ch in tills avoa would a<ld si^atiy 
to iapi'ovlfi^; ec lection P4.*ocediuxjo for oi'flcorc, in all branches 
of tho nsval service. 
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Dr.p* .V m: k vy 

BUiiEAU OP tUVAL PEl^SOHl'IEI. 

.;*«>.iii 2 iaroN 25, d.c. 



t'Ci‘t3-42^J-nd 
12 Jen 195 c 

Fi»oei: Chief oi' Ht.val rerSsjnnol 

To: Chief of tlie Bureau of Yax>da an<2 Docka 



SubJ: HnOTC Civil Enslncor Cor;>s O»jtion 

Kef: (-•) BuYC£> itr PIi-1 All’^/ir- of li Oct lO'l^n 

(b) more Bulletin Va, 16^^9 of 22 Dec 19^9 

Enel: ( 1 ) 2 co,/iec of reforenoo (b). 

1, In reference (a) tiie Cliicf of tlic Bureau of Yarcio snC 
Docko nocorsa^nded proccdui’tja for obtaining a./plicantj for the 
HIiOTC Civil Engineer Cor/o option, Info**r.iation conocming 
this Oi,tiou end procofiurea for applying for aaxic pro- 
migated by ncauo of i’oforcnca (b), copies of ,;hich ora en- 
closed ifeei’C.v.ith. 

g. In x^ferenee (a) the Chief of tiio Bureau of Yards jmd 
Doeko also x>ceom?riued tha- c,n inforKKicion olioet be prosiul- 
gated to fresiiBien engineering student*^ who arc ps'osjxjctivo 
c^ndldctod for tiie civil engino'er coiv^ Such isifor- 

nation shoot* v?ill bo * rot^iuigcttod in separate coi-wcr^fcndence . 



C, C. TO,AV,n 
X5y dixeefcion 



cr :aiE m.va' 

BUREAU OP KAVAL I’SHSOrniEL 

.;;tc,HnrGxo:i 25 * u.c. 






22 Decodb®!* 19**«-9 



To: 



oub j : 



EriOl s 



mji^c •saLU T:m'i no , 

«ro VI o n x nw M iii v^ v m i Mf i 

CJiief of naval Peroonnsl 

Cjux^.Cant, -^11 Coritli'j2u\:ai Kavf.U Pifetrlcta 
CaxiaiKlant , Potoroac River Kaval Comand 
All Rrofeuaora of Havsl oolenco 

Civil Sagiliieer Cui%‘3 - KXIiXic&bicn fc - K wal 
ROiioin/o or floors’ Training Corpa Progi»aw, 

( 1 ) oanple .Application fom. 



1. TJ>e Bureau of Kaval Peirsor.noS, in ceordlna^;! jn with the 
Bui'eau >f Yards arid Bocka, Ii&u a; proved a stjtxUfl‘^iti*^n to the 
HHOTC rpotpi'arj to provide for the inoliiwlon of a ^i'jecljsl pro- 
gra’tj for ro,:juiar etudonts t?ho cu'^ oandldatos for connissiona 
Sidiign (CEC) UCH# This raodiflcation consl«t 0 of the fol- 
lowing principal olenentss 

(a) Candidates f^r tlBS 'CEC option will be selected fer 
^ane dui’lng tl:se aeootvJ school -^&&p of tlielr aeadGwic courr-e. 
In no Inatajico will t}-® nmber of cJ'mdtdate* to be noleeted 
e;xceed a riaxinua of 2.2> of the? jMvla-jnal total oC regular 
etudents in each class. It is anticipatod t!uit aeJocted 
ci^ldrd'.iprjen who successfully coaplot^s tl.o progi'osa will be 
oomls&ioned aa Ensign (CEC) U3H, subject to overall perijon- 
nei lli.iit at lotto of the Cori?s ao stipulated by the atMiual 
farscnsx'i Allocation X^lan. 



(b) Stia2cnta taking Ujc CEC option *<111 cotnrlotc the 
zcm% ln3ti*uctlonal progress as proaorib©;! for i^^guiar NHOTG 
3tiKlcn-n, with the &;:coption of eu»iE3or Zi'ZdninQ ea described 
in cuc»*p&racp*aph 1 ( 0 ) and (d) bolov?, 

( 0 ) During tho second siatnor of tliiSli* course selected 
otudont'- will, in place of aviation-ataphibloua indoctrination 
.;rainir 4 S, attend a ausinor aurveying '.s 30 ion under naval juris- 
diction. This training will be conducted in conjunction with 
a regularly scheduled ciratner surveying session cotySuctod by 



COPY 



on UilOTC inofcltutlon. Hidnhipcson will attend thin ounsio 
t”filnlnn undoi* ruloa and regiilationo Diwilar to thone In of- 

( ) iXtrin<^ tils, thi. s. • .. tlv i.” cou4\x- “dec tod 

studonus will pa*’*olcipote in aviaticjn-ar^jhibiouc indoctrina- 
tion tx’oininG* in ilcxi oi she ox-slin r-lly schoduled cenlor 
cruloc. 



2 * Ilceiulor studcnta ell^lblo to apply fox’ tlio CEC option 
rau3t e;.. cot to x’OvOivo a ccientiric dogree in cn^jineerinc In 
a cDu.'s^o xdilch is accredited by the ' a Council for 

Profafis-ional DevsiOinent. uo. t of olse oi. ndidsteo .ill be 
selected from etudents enrolled in Civil Bnfjinoorinc;, but a 
fc» will bo 30 loo ted ,;Iu ax^a CAi'ollcd in otlxor ons-lnoorlnG 
floid'7, pcrtlculax'ly Electrical md fleoitmical. 



3. Regulor students dcclx’lnci edjBction for the crXJ option 



will cubsilt applicatlt«i to the riiuc va of Ts&voil Poxnotaiel in 
tine for ouch application to moch tlxo nur*enu priox-* to 1 Ma 2 ?ch 
of tiiOi*'* oopi.'JT.vX'C cisuil.--' t:. tr*cl.^Jixro (l) 

will bo used. TlKi forwarding endornet^nt of the Px'*ofeaoor 
of JIaval bclonco xiill include ciich appropriate 



&i 5 will assist Bu ’oau and tJic Burci,u of Yoi’ds and I>ocl:o 
in uti’.xins final w-olectionu fox’ the subject traixilng;, as wll 
as as.pllcsnt*s altitude nxvlz to dace. 



4 . 




foilo./5jyg will bo for'-fax'dod .lith tiKs anplicatian: 

Brinseript of aoadenic Vvjrk to date (including first 
oerjcster or qunrtex’ of sor^honorc yoax'») 

Cotapletod otronf. Vocational Xntoreot Te.ot 
Coaploted Officor Clatslflcaiicn Battorj’’ (??ax"Pers 
i6?n2-2G) 



5. TJxe Officar Clac,.if.icatIon B-ittory ic prciently av*ailablc 
at each ItlOTC Unit. Cople^i of the Strong Yo^cational Intoreat 
Test .'ill be cu 'pll-^d by this Bureau Uj.on reqii^st, should 
copies not bo available at tiie Unit or Coilegec; coixcenied. 
Both wOats will be graded by this Bureau. 

Jill be m-tde by a board 



Solocted candidates fill b« eo 



6. Final selection of candidates 
ccwipo-*ed of CEG offieero. 

notified^ md will be ordered to sumer training in accord- 
nnce xiith paragi”ai-»h 1 above. Dotailod pi'ooedureo for tho CEC 
njrwaor siunreylns session will bo presauisatod by separate 
correopendenoe . 



P. V. K^mm 

Rear Adnirai, XTiJI 

Deputy Chief of Haval Peroonnel 



t • 







COPY 

OAMPJX APPUCATIOJ? FORK 



Pr*on: Kldchlpmcn Jaclc 3, StJRF, OSHR, C-123**56 

?o : Chief of II* v * 1 ' > ^ • i o>, " 

Navy Dcri''’t’'-!onU 
V«?:hin£iuvn 3,C. 

Via: I’rofcoaor of Naval Ccicnco 

SubJ: HHO?C CSC Ca tion j Application for». 

Fjofj (a) mjxc Diaiotin no. 16-49 



1. I horohy apply for tlio cnc option ao outlijtod in refci>encs 
(a), 'i'ho folio-. date la ou,!5;dttod; 



k » . >4 ^ V* ^ 



'Slbb'^Hcai ionciinocrlng, 

etc,) 



Bate Iteg.oco cr*- 02 fccd 



curvoylfvi counaoa I i:j 111 have ccrij^lctod by end of pneoonb 
aoadealc year 

~do3c at^' Tr^Xr^ va'luo's')" "" 



(T?i:2riavUre; 



NO!J?s:: Follo*.,’ln0 ^ill be tsodc cncloatirec to ProfeaDor* of Naval 

J=^clencG endorsers^nt : 

[ a ) Ck?ll«£3e tranocrint 
■ B) Cccipisted iltroHG Voceticntl IjivCrcst 
tC) Cwjpletcd Officer Qualification feat Battery. 



EfJCLOCtJRr-' (1) 



BXTrlAOT 



Ni\:rc 

r’VY : 
3 UHSj« .:■ i ;'7 



o^L 



t 



110") '-\i -lie h"-^ ??9 — 79 th Con^r-ors, an ^ct» "Tv ^ >.JYXdc I'ci* Uio trsdn 
Ins or offic?!’! for tho niv'l mjv’.co, »nl To-’ otlsox* purposes, 
ifds fypi*ov<jci by tho Pre^itJent on 13 1$H6, In fioxicral. It 

provides Cor tho pr'^ouroriont of m:ile officer candidates, frosi civil- 
ian ar?d nrvpl courco*;, t > bct trained in collccej -Jid suswe^r cruises 
for eventual o-:»iwl<»aIoni:%i ec office of tly, K:;cjular Ha’/y and 
Marine Cjr t . 



1200 Tho naval Ito-ervo 7» flea ■ Trn.lnlns Cor.*o F.o,^lar *^tudent 
procren trains officer candidates «o Hidshipraen, U'!ni> for line or 
staff coi-*pc duty, ty p^ovldin^i; four ycu~ oT collez^^ training, vfith 
tvo d'jcv)sr cz'uiiCu nnA ono isiiprvtr of cviatlon trulnlu-' et t^»c end 



of trrilch tl-ui student :uty 
Second Llcutcnai'.t , 
rlate aorsrdrjlnned pjr::de 
the rank of is no* 



be coTiisfaloncd *. i*<n ".atlfjn, y'!, or 
oc vlth tlia ran': of in the approp- 

In ouch staff eoi't-c of the *!svy in wiiich 
or r.iy hci'« after he '-uth'ri cd* 



?*600 The lnetruGt-'vCn<» cciitclivid heiniln apply to tlio pi'oeurersent 
of KnOT<J Heculau’ students, 5‘ssentially the procedui‘s ia as fol- 
10!!?S! 

( 1 ) Condtdrteo 2 j*oti rcurcea a»’c 'lOlected in f ou * «t> ^es 

aa licted helov; 

(a) A n.-tienrid* o' fciiule te«t >^111 be given to ail candi- 
dates . 

(b) Mcdicsl •nariln'atloni enC lntecvle<» «111 be Given at 

dec ir^icted . 

(c) “clectl->n -dii n'*dc by thr 3tate and Territorial 

iiOlection Co’^riltter^ . 

(d) TJ\e notiflcati-'si of candidatea tholr noainAtion to 
ccllogc’' ’'.111 be effected by the biTi'KSJra of Haval Person- 
nel . 



2200 .foecifio fleeuir e aie B tg 

2201 No individual nhall be enrolled In the Knioro unless: 

( 1 ) Be is elif^iblc fO'» adiaittanco to the IflOTC collen® to Which 
nojftineled and is accepted by the ooIIogc rithin tiie college’” nnOTC 
quota. 



( 2 ) Ke 1» 17 years of age on or before 1 July of the calendar year 
of enrollwent, and will he not »:r 0 than :?5 yfiars of age on 1 July 
of the calendar ;;“ear in ••htch eligible for aomliniv^nj i.e., he iKxot 
have i.'Ofched hla 17th Mrthday on 1 July of the year of enrolljisnt, 
and n-'t i^&ve .r»**ched bif ?lnt birthday by uhat date. 

( 3 ) Hb' if^ fhyslc*lly quelifi.ed In accortianoe \iith tly: rcquir'Ciients 
of ti'ie curi'tjnt Manuel of the Mt?d.lc8l Bepertnent, U.IK, fox’ 'entrance 
into t]h^ U, 5* Jfavp^i Acedony, 



400G PR'DCr;SSIlJG OF - T TIC OilOru. 



4lC(,- 



tiCSV. i. * 



4101, N^0i^3 a.'pilcari' ’ x 



'-o-'C;! cr. tha nnvxoivjldo 



aptttiKJe te->t xl>ovo tiio csrul . cutting; oc #111 



bo i'u 'fcbak* piN>«e,>5*d at liw 






‘2h^ XictG of aivlicari'- Q\xali~ 



fioci for furtli^r* ‘•.ill bo ru^tilJiioti to tiyi CKOPs by tho 



ETS In nco >i<k'nAO t-i*- 



;'r^violo:i,^ of P^Li'a^ra.-h 31 '*'l( 7 )» 



4203 Eaah -Applicant called in to t!ic Ot^O? for *.r*oco^5lns .vill have 
beon IntoAUCtod by th-a Letter of ilotlflcatlon to brins ^<ith rtln# 
pror«rly fili»di cut, the fc.rw:, attwceed to I!-:;?/ letter (;*ith tte 
03 CCCi>tlO'n of U'J® x’GCei'cnoe que ;tlonnalr’C and higli tshcol record 
olioet), tOKCvher with hi<> coilos/'* transcript (if applicable); 
birth certificate, evidence of citiicn:.li.lp (if requii’cd), axvl evi- 
dence of dioch-a'fc,o i'T-<’AV} nliitar^/’ a?* n-vei . eivlco (IT applicable) , 
Tlxe letter ;.'lll ii^vc. in^iructod !iln tc jpivc tlie cicrec copies of tlio 
refcxKjnee «iucstlv.rinai;.x} to thi*o» adult, veil Icnown to hira (one of 
whon nu:;t have beon hie 1x3,^ school ^vrlncipal, lioau tiiuter, oi* 
clBjllar cfficlai of ths. --ry ■ ch-'-l hlch he X-^ cu.’. at- 

tending or lar.w attended), fc:* then to coiaplcftt? aixd forward to the 
QPfOP in fraxihed, rolf-eddx'eocewl envelopes supplied by tho OlIOP* 

The letter t:iil aX^o have inati-aicted ' pZio-iiii/« vIk". axo anlictcd 
in tho Orr^-ni-cd Reserve or cnrolletl er Contract irtC-fC ctudontc 
to give one cOiy of tj-«i rofor-cnice qiwetlcmui^'o to vboir CotToanding 
Officcra ?r')fcceci‘»' of licval 'cien;e, ^sreetivoly. 
tho appl3.ccnt Kill l>avc been inctr-uo^cd to delivex' the ViX^i School 
Record Shv-et (HuvPera 9^:>) together td.th Referonce Guoattonnaire 
to t*Kt Itiflx ochool prlncii al, l¥ 2 Sd saa^r-or or ..htilcu’ offic-ial, for 
hla to cmplete end rettum fc:- tiie CiJO? with tiio ntieetiommire in 
the envelope pt*cvldcd. 

(1) ftefc:x?nec '^uostlr.fu'lnii•Gc rccoived at tl’jo GTbr *>rlor to tivc ar- 

rival of the applleant till I'O a^oenbled with the i-slatsd Hocord 
Sheets, Jho Rof$i^:ncc lucotionnaircc should bo enuoinod befoxe the 
Interviev; la order* to detoririiso for dle-cu^alon. 

(2) Ki^ Sclujol Record Jheota received av tlje -CSID? will be eKsailned 
to innur® that tho student 'e rank in elaos is ineludod. 2inia£.!!auch 

as the student's £*anfe: in class is the rj/Su acciix^ate £::etIiod Icaotm 
of detersoining i*eXative ran’.-: betKoon ct-odenls froci diffOj:‘ent schools, 
every attenpt shall be siadc- to obtain the ranlc. lire Hicfr School 
Record Shaetj v?hich do nat hove t-ho rank inserted shall ('if tir.ie 
allows) t )0 r*e turned to tho Hich School Principal with e letter call- 
ing Bttenfclcn to trio fact -hat this i*atik is uost iiii?Oi*tarit and that 
without it til© candidate nay be penalised in his conpetit5,ori with 
others. Rank by percentages is bettor than none at ail, and In 
those cases the candidate •hall be considered to ho at tho bottom 
of the percentage concerned. 

4303 Applicanta ^!ho paea tlio itocUcal eiahainatiaii (fee .\rtioIo 4400) 
will then be Int^'cviev’cd and x*ated by t'»o offic©i‘t itile n rn nddl- 
tlonal interview is neco^sa.’y because of a wide disparity betwoon 
the two ratings. 



(l) T1 v 2 Iteference Qwationnol ’os £;houl<J bo o^cauliied before >Ik> 
Intervic.; In order to detei'silne htaJiliehts for dlscuoelon (See aliso 
Artie V* ■4:"^). 



(2) The iiiterv.Lo'JO ohail to -''.'iiii ut •-< li erirr3fuli;/ ftj the wir'se 
available pemita, and every eXTorfc shall be tacwle to xiccurafcely 
access tiao i-erjon beln^ inturvio -od. 



(3) In gl7.ln£ :hc rii\al the tatvarvle^-er ^hill ^’vVilcw the 

final pari-^J^sph of the n.^.OTC Selection IntervlC'/ Instinictions (Ap- 
pendix B) aiJ accurately au pccaible. (It will ho noted that no per- 
centat:<2 of not acceptable ' oandidatos ic given, Tho pot'oentage 
of acceptaolo csodidxts' r.h-.'^uld, ho*T»r/crj folio; th-c very 
cloaely}. For ovO'^y cpndldfxro, t!;e intcrviewiiic officer will wlfce 
a ono oontencC' ii3pi'ecnl'>n of >.!ic cerdidato in the space above the 
clgna^ui^. This will be coji'jldcrcd ext.onoly hclc.fi:! by zet:^ of 
the selection c^tmaitteer . ^ icaf-5 polr-^ to for ii* the Intor- 



f at ion 






ftflrilttodly hat’d to dotc'^taino. 



but, in 



uaiklidsta ^.-ho hooftrtly desires to naice tho Ka-jry a career. 



view is rx'-vt\ 

General, a c 

even if rje<.lioor<3 in so»rx* other i^esvcctn, is a 
brilliant candiO-te :\k> It "csi'Cly looking c free ccliCfeiO educa- 
tion. Carididater- i»ho op’i'axer.tly lack tiie notlvaticn chould have 



W'W V VV* ^ 



bet than a 

1 *! 



it to noted on 



the 



bottojR of the sheet. 



(4) Upon oor#clu&ion of the intervie;.', tlie ljatorvlo;.nr ’ 0 ratingo 
will bCi reooi:>ded t>n tho Rcccrd fheet. 



(5) cardid^te ’.ill be ’.'x?jccto^d by tte G?IO? solely at the intor- 
vltM, and t}K> papers of not acceptable'* candidates will. If phy- 
sically lined j l<* Gul-riitted to tho Selection Uojtsr.rittco along 
with those of "acceptable’’ candidates. 



(6) A Fr'Ofossor of navel Science or hlo Ssecutivo Officer, will 
nomally be aeftigrH&d to ecch 0??0? during tho processing p<^riod 
for asDlcving with the lnte.rvlc::c, live Dlxtsctor ox* Officer-ln- 
Chaz*ge will either act aa tho other interviewing officer, or desig- 
nate anovl«r officer f’*on the 0»I0P to do ro. * tenparajy (flOPs 
are established for WdOTC prcccosing, fro feasor of Kaval ecienco 
Intervicwcrc will be a£»sisned by tho Bui'cau, and OJIO? intorvlOTiers 
by the Uix’cctor or Officer'- In-Charge, for each individual case. 

( 7 ) In order to tnzmxi thet all ?ino*rG candidates ax'*c fully Informed 

as to the educational re^uli’ament:; of tho Clio of tho Inter- 

vle^./ins cfflcox'S (p.T.’eferobly tho Fx'ofecnor of haval bcicnce) will 
infora the candidate as foiioua during tlu3 intex’*,'iow ; 

(a) v.'hile in college the HRDIX5 student ?>sc.y take cny course which 
laaa. to a b^.<;cal.n■arcat« ox* Mgher degre®, with e.tcepticn of 
the follcwingj 



i’re-ttedical 

Jkjdicin^ 

Pr«-Dental 

Dentistry 

Pz«-Vetorlnary 



Vnterlnary flodlcine 
Pre -Thoolopjica?t 
Thoalcigy 
riiarjsacy 
Kusic and Art 



(b) '/.3 an KROrc atxklont you /ill bo noqul«'e<3 to take, in a**01tiori 

to the requiremcnto of you?" aajor, 2^ aencoten hours of Naval 
toieaoft; you auot !uvo •mi.iafitctcrlly c<».rj*ieteO rkatho'irtlo 
throu^li trigono-icLry aiicl uno year of colleco phyj^ic© by the 
on^ of your o'j^ h^io’o i,n.\ it’- , t nc'nlove rroflcicncy 

in %jrltton anl oral c:.i i*oj.r.ion in Fri:;li -h, MCttinr; the tanc3- 
nvC's eotabliihflfd ty t\wz vhioh you attend. If you have 

cm locef. aatheurtic j Uiroufii trlgorioxsetry in oocoridary ochool, 
and, if loc i. not Vy the- ::cllec;o for the 

couf'-e jrou ’/111 study (major), you v?ill not bo requirecl to 
taitt ma then:'. tics Tja:sier tl'iu? in07C P*''oa;rcr»i. .‘:vudcnt;5 tcJdlnc 
coiuvct vhich do nou revT'^ix'e in.'^Uie»sr;tic'* u*>5 jl;yrlcu, but wlio 
au3t tfiho aa!;hc:iia;..ic-. m*5 . >ii‘ .-i--;' to the above rcyalro- 

aents* ere auvlef?f l-h'/t th^ty will yrobably bo confi'onted with 
•JclKiiu.ling sSli'tlciU.tics rm-j ;l':H nn acadanio load that ohoulcJ 
only to attC":ip'c<3 b; outotfrKUnf: otudents." 



»o inCoroiing caniidator chu'^Psi -he lntei*vie'- 
resi£ 5 t cn first ra^'ortint' to their ITROv?C Units 
able wo2‘5;lotids .tecfilved i.'ill uc i’sdiiced. 



•r, the msabers who 
beoauna of unaccept- 



^500 Co?s;,'leVicr4 of licaticyn FUes m6 Qtbcr Hocoi'da * 
4501 Roccj-'d Sheets, 



(1) Ths top half ulli hwto been 
any infc uiatlcn rail rise In..:, It '• 
plicant »;e» be inti procoaet*:!, end 
date given to tije applicant. 



x“illad out. by tlie applicant. If 
171 hc-vo ’.aean tiot-of while the ap** 
Ghoul d bo I'CcoivcCI by the cleadllno 



( 2 ) The '■•core '*■111 hvV^? i-/OC*t 3 filled In by the prior to 
forwai^ 31 m». 



(3) teat .iccu*© ratiixt 

(4) ilMS f'^edlcal fy.£i2incr ’ 
sical QuaiificGt:irr»u. 



<ni hu'/e been filled in by the B-TS, 
.'ill cTiecIt the proper* bo.r rcyard tn^ phy- 



(13) 'ilie EliSh School P.ocor'd rating i/ill be detoralned from the High 
School Recoi'd and tloo School Recjcrd Conversion Chart. In the event 
that the or head maator, to when a School Roco.?d has 

been returned for entry of ^ho arrlic^nt*o ''onk in the classj shall 
refu.'je t'-> c.ive tlsa ola'so ;i^4tadlr4,g, or a Record Sliest vlthout a 
class stuidiny la :'-eceivffd too late for r-etum to the princiral, 
the following pr*oced«:*e ohall be lurcdi 



(a) Evaluate his rocox'd on tV b-^--3le of gr^deo obtained and 
give l^iii a rating as follows; Exceptional students (worth 
tV'ji or in tli€ 9^’o) a rating of average ctiu^.cnta (v;orth 
B’3 or in the BOht) a rating of 3j Bjc-dloci'® ctucionta 
(nostiy C’s or in the 70 's) a rating of 1; students in 
bet, •.'OOP my te given rs tings 2 or 4 inspect .tvely, and poor 
students shall to given a rating of r.oro, 

(b) No student ii/ill be given a rating hlglher than five, While 
this proeoduro may v?oiHc to the dloodvantai^ of oosne student® 



It Is impracticable bo give hlehor rabinca laasmch as 
thoro io no feoalble loothod of cictcminine relative rat~ 
Inca bctuoen the various and peep schools. 

(o) A atudont v/!iooe rating Is dotormined by the above pro- 
cedure shall !iqvo indicated on the Higli fJehool Record 
Shoot that thi© nothod of detoronlning his rating was uood, 
in order that tho Selection Cc^amittoe shall be able to 
analyse this rating in its proi:*er poropeotlvo. 

(6) Ihe two interview ratings will be scored as explained in tho 
KROTG Selection Interview Instructions (Appendix 3), In tho event 
a third Interview Iwio been found necocoary, the two Idcshont ratings 
will be used cn tho Record Sheet. 

(7) Bach of the four ratings has been weiflsed. The test scot« 

weight to four, hlfjTi echex?! reaoed foui', and the t*'o Interviews 
one each, ratii:^ .-■ili be ciuitiplied by thi- v.-ei^ht, and the 

results tov^aled In tiie box opposite the college routed , 

(8) 'ISie Oi?OP will mt nai-k the colloce recoid^ or the coranlttee 
rcblns, as thoa« will be done by the ;Jielection CoiMiai.ttoe . 



Extract. 



AFPEhOIIv *’A*’ 



b. R-r*ERFJSGR QUr':S'fIO?ri«AIllK (Havi-ert. 9^9). O) copiec, with 

franked x'-eturn cuvoiopea. 

17i 6 three :«efOi*eaco <|uestlOfMialxx;s ahali be given by you to three 
adults who ere well-lmov.n to you os follo«,cj 

1. On'S shall bx? yo»i»^ !iigh school {jidncipal or lieadRUiater. 
a. One feiiall bo youi' c»ployot‘, if not x=elated to :>ou. If you are 
not employed, Uiis aay be given to aiv xx* put ...bio cltlaon. 
3. One shall be si veil to any rt?i.utable ciil'en. 



U-IDIX '"S' 



mxQ2C i:«is:rvxb;.'S 

Officci'c WiiO will be a?ii iyjTHKi to conduct Ki»07C intoix'lews will have 
tt/o r.ain jobs; firat, tiiey siUbt evaluate tlic appiicuu.; on tho basis 
of tl:a# sta\;e'i3eri!.-a and Oi iniono in tho RoXeronco luet tlonnaire and 
the Application Blcnki -and roconu, ttey nusc tho f;x>pllcant 

in order to Judge his aooial perconalley. XhX’ra axe cone qxialitloa 
of the ap'pliernt with vhich the iniorvloi'ors need uuj^ he concerned* 

'The candidate’s general aptitud©. vor exKxsplo,. iuia’Toen masured by 
the KiiDTt belcctiun Test; end only thcoe individuaio who are qual- 
if'ied will be seen by tixe intferviewex's . Tho intorvlcuGra , thoro- 
foro, lused nake no Jitdg)p»ent about tlie gonox*al brigiitrvcsa or mental 
aptitude of tho aooiloant. Also, tlie applicant's educational scholar- 
ship veaord is wbtnined irois the achool iioeir cj\d tJiC interviewers 
need not concom theai&alvoa wli,h it, /uk] finally, the physical 



quail flc at iono of the applicant arc toated by t!ie nodical exaalna- 
tion. 'Tlio big task which ixjraaino lo to Jud^je tlw? cppllcmit ‘0 oocial 
porsonallty - Ills potentialities of leadorclxlp, hovi well he o®ta 
along xflth people, hlo lil«slihood of keeping out of tix)ublo and of 
dov^oloplng into a responsible naval officer. These or* largely per- 
sonal and social JIudgaents and it 1 b the lntervioix?r*s took to make 
tlion with tlie imKlnuDi possible insight. The general procodux'co and 
principles for acoonpllshing this task are doacrliied below, 

(1) Appraioal of the Heforenco Questionnaire 

In ecaae cases, this matcrila will nob be available to the Inter^ 
vleiser prior to tlio Intervievj, In any event, the intex*vlcwr’a 
40 b is to note the ratings and corjosnts contained on this 
qiiestionnalr'e and to arx*lvo at a general appraisal of their 
saorib. If tiio ratings arKi comanto about the applicant or* 
uniforaly and outofcaiidingly favorable, fcl-jo applicant probably 
deserves a double plu« (//) rating. You ehould note whether 
the coesf^nta end i*atings given by different itvSividuals are in 
substantial agi'oosient ♦ 1‘loto alco whether the connento appear 
to bo carefully con»idex'#d rather than sweeping generalities 
atid ciichos. aooord your appraisal of the Befoi'onc* <iueotlon- 
naire on the Aj'jpraisal Shoot by riokiixg a check 

in Ux' appixjpi'isfee bo.; ana by t/riting, oriafly, an ijulication 
of thcj evidence on wlvlch this appj.’oiaal is based, 

( 2 ) A*ypi*ois*i t5f i.Jno Appliootlon BiOuk 



In rating Ujo applloaxit fron the evidence given in tho Appllca* 
tion Blmik, you should note particularly the individual’s 
participation! in e>:tra-curriaalai’ hobbles, and 

work oxpsrlCiice , The Applicetiori Blank should indicat© tlio 
orctont to vdiich the applicant has porticipaited and been a 
loader in various activities - athiotlos,, atuCieut govems^nb, 
olubp ojid o^'gani;iationu, eta. If the Applicac-ion Blank is 
filled out too alsetehily to ijake such an appraisal, you will 
nood to ask qur?ctlons about io the* interview. The 

Ai’ipiication Bliinit siiould be for two nrdn pui'pososj 

evidence of strc»!g but uell-balenced infcet^ists, ai'w3 evidence 
of loadorchip. Sie avplicjmt who is intor-ested in several 
{cinds of activity is judged miVicrdory to tJwi applicant »;hOD© 
inboreebs myo utoi’o iifaliod — that is, participation in ath- 
letics oxvd »cholaoUio aatlvitiea, in pei'^soiiol hobbies and 
Boclai clubs laay be regiirsled aa evidanco of well-balsnocd 
inter'osts. If Uiei-o iJ furttei'- evideuce that the applicant 
has held pofitiona of lef»dor©hip in diffemifc kinds of activ- 
ities, ills Application Blank probably dcuervea a higli rating. 
In «50?3e cases you will be able to appralco the Application 
Blank C#irly wivh reigiu^'d to viiefi* t’^o eleiflcnts (if<el3 -balanced 
intoreut®, and ie&lerehip) without quasvionlns uho applicant 
durins tlie intewiew. In o.,her uasoa, you will ?ieed to gob 
by direct qi»e»tionin??, furtiboi* into.^iation about hta kirwlo of 
ii^texM23ta and the e^etonc ef iiic leadarehip in various activ- 
ities. itecorej your appi*alsal of the Application Dirihk on the 
Inteiviovjera iVppx*aisal oi-KJct by mklnj; a cbcck in the 



eppi^prlQto box and by tjpitlng, briefly, cone indication of 
tho evidence on xhich this appraisal Is based, particularly 
In cacea add Itlonnl facts have been broui^t out in tho 
Interview , 

( 3 ) 'Hio Interview 



Pai^t of tlie Interview tltae r?.ay need to be used, ea cugGOSted 
above, to get additional facta about the appllcant’e interests 
and leadership so as to record a fair appraisal of his Applica- 
tion Blank, The min purpose of the interview, however, is 
to evaluate certain characteristics which are not adequately 
covered, or are indirectly covered, by the Eeforenco Question- 
naire and tlic Application Blank. Its purpose, essentially, 
is to obtain a Judgmnt on how well the applicant gets along 
with people. It is deaigned to get a fresh oppiMlsal of tho 
applicant as an individual, to jutige what sort of an inpression 
he roalcea u,,on tlw iiitorviewors >ho liavc no prior face-to-face 
contacts \.ith him. Tlic intei*vic;; njust l>e vci’y Infortial and 
casual and tho applicant oust feel at eocc. The intervievi is 
not a quit- 1\'0 or wlirce talnutco of casual tall: about such 
tilings as tlio weatl 2 «r, school, sports, now cars, etc., la a 
pretty good way to begin so as to Iveip the applicant feel at 
eacvt. rolio..'inG such iTitroduotlon, tlxj intervloner should 
Irttroducc, stK-othly carvS i:ithout tuiy appax’ont transition, a 
convor;:at;ioual topic ami obaervtj vhai tiic aivpliaant does with 
i';. Xl'-o purpose of vte ccnivortatlonai. topic is to develop a 
ditcusslc-n of ..OCX pretlcu in personal relation. Katurally, 
tiic cpplicoiit chouid do izciit of the talking, ("^ath tlic inter- 
vlau'or observing and fudging his behavloi’)^ noting how l»3 
cixcux :md behaves and the \a,y reacts rather tlian what 
r.s.j3. The discuajlc'’n is dcvclcptcd by injecting new quof3- 
tlons into tlvs cenvorsation (the no-called developing questions) 
v<hich, in effect, cJiaugo altuation or modify the conditions 
eo tho applicant irx:t talk ilu'thcr to bring the discuo- 
i^icn to a close. enanples of conversational topics and 

tlKJir development xxi dcnorlbed below, together i;ith sugijes- 
tions no to ho>< thane topics nigl.'.t nitui'ally fellow from tho 
introductory tv?o or three stlnutco of casual talk bctiscen the 
interviewer end tte applicant. 






frobjoa: Howt peo^-lo otriicc u,- casual convoroatlou \ilth 

otrerigers . Hr.: do p-ou go about it? do you 

introduce yovxzolff 



Dove loping Qxsestion: Vh.it do ytru gst out of thoce ccnvcrsc- 

tlon:? ha- is your fesiing about piclclng up 
liitch' hl’x'rs? 

ibouw getting a lift yourself? 

Hoa' do you dioenoai-iglc yuaascir If 3011 don’t like 
the .-crson? 

■•.hat if you c:a\'t shake” him? 

.hat mlxa you lil «3 or dislike a ixjrscai with whoa 
you hrr/e sti-uclc u... a uJosual convoroution? 



load-in: You and tlio applicant havo Ju3t faced tlie 

problou of how to start oonveraatlon. You can quite 
natuiMlly ay: biiaincsa of striking up con- 

vorsation with a strongor is certainly IntorectlnG. 

I cuppoco everybody has found hlwoolf in tho situa- 
tion whore lio hao to start a conversation with ooao- 
onc he has never seen before. And I suppose each of 
U5 haa a little different vny of going about it. 

Hot^ do you usually introduce youroelf nnd get a con- 
voroation starred? ' 

Esatiplo 2. 

Problea: bhat do you think aaices for good "teara spirit? ’* 

Developing Questions: Slow would you laiow wt!»5thcr tlie ”teaa cpii>it'‘ 

was poor? If You were the coach, \d:iat would you 
do to raise tho "team spirit? 



These cotr/eraatlonal topics fall within the ran@e of intsrost and 
experience of woot applicants. It Is recocaKjnded tiutt ^u use one 
of end that the dioeUwOion of it be concluded in about 5 to 
10 ainutoo. It in perniooabie to invent new cenvei:’saticinal topics 
provided they arc discuscod and appx'Of/ed by the ceveral iiitorvie>»ro 
at t-ho C£IO?, Car*c nast be tai:on to u'o.'k gjod developing ques- 
tlous^. You zhTdld obser.-e pai*ticulorly hovf the applicant reacts to 
the devolopl:':g questions for tiiCj intrcsluce a noi«/ factor in tho 
discu-^sicfii snd force the applicant to think of a jie.-.* angle. Ifover 
dicagree uiih the applicant. Your watch hosf ivc behaves. 

Susscaticn of things to look for- ai-e n-otod belovn 

Ccntj?c 2 ur® and Control: Look for nervouoncss, aglta- 

tlcrn, unnoccssax'i' jioveiaontc, speech blocking, 
ropotltiCTs verbosity. 

nc'SponaivcTiCss : Look for roadiuoss ■sif replios, 11- 

oittatlon of isopllcs, auount of explanation, not 
answoriixg, effort to .-atlsfy. 

Reataonabiensao s-nd Cbjccttvity; Lrok for use of 
qualifications, dlscrlnlaaation b«st*.!een foot «nd 
opinion, rcaking and accoptlri^ cori'cctionc, loaning 
on authority, bluffing, I^edging. 

Effort to Understand: Lock for attanpts at dofini- 

tioii, QuoaticTiS of verifioaticii, requoots for 
clurificati’cn. 

Hord iclceticn and Usage: Look fer uso of sinple 

Lliglioh, tocluiicai words, colloquiiicn, slnug, 
construction of sentences, cli^uacc end liirasos, 
narration and ckiccriptlon, coharenco nnd direct- 
ness. 

Voice ‘■-u'.llty and Ski^-hacis; loc-h for I’cconanee, 
pitch, Icxsdnose, eltrring, use of pauses, la^cdula- 
tiCTn, chnigca of rata. 



Ccstiu'er and B::piMMeioi'iss Look fsi* cxcver*ents of 
rmith, eyes, cq,'ebi'iu,t:, foi^ehead in onilir,g. 



frj'.TLiiic:* li;^tciilns, ;.alld.in;; »iovoi*:)nl,a 

of h*zd, handa, _]iouldc.*3. 

Looris: LOwik fjr dr<S 52 , fCLvUiKis, carilai;;a, poatur« 

in le:jnlns# atretchlns, twisting, cw«ylng. 

In looiclns Tor* cnJ s*ccox‘ding those choracteriatica and bohavior you 
aro to I’ecord your total Inprocslon of tho Si.'plicimt with z'eapect 
to e&ch of Uis oiaiit factor® lie tod, fhe Inprea-ions nny be favor- 
able, neutral, or unfavorable, T;;o icvols of favorable ixprcaclon 
(pluo and doubloplua) a:x> Given aa well an two levels of imfavor- 
ablG iiapi’cseian (ainao and double nlnus). You nuct decide whether 
tho candidate aalzeo a favorable or unfavorable iwpz’csslon cn you, 
or ~4ictlK?r he otrilceo you neither favorably nor unfavorably. If 
the Inpresoion ho sivea you io luifavorable, you nuat fui’thor decide 
whetlier It is Mildly or faintly unfavorable or whether it Id 
< 3ofinitcly and distinctly unfavorable. If the itipx'oaalon on you 
is favorable, you iiUit dscldo Whether it in Juot nJ.ldly or pleas- 
antly favoi‘ablc or it is outctisidiyisly distinctly favor- 

able, U-iCer each t-^f ti'io clGht factors in tivi Inteivie;iora Appraisal 
Shoot you ore ox,^ctcd "uo Indicate briefly tho evidence on which 
yoiu‘ i:.vi'b,.«ion io vaecd. This, is ir*iportant, hen the arplicants' 
payOiv a.*G up fo:* final review, the review. ing officials desli'O to 
htiVO aoL^ dewCZ‘iptiv '0 ovidonco acconpoiiylns ouch of your ratizigs. 



(i;) lice rin:;l Ratine 

•disn you Iw.o Uwio«cod your iivrocoiorio fci- each of ths itosas 
on uio Ir.te,v*i?Xov.crss *4„‘Psaiaal Ci';£Ot you can qu:i.te easily see 
shat *,ort of pattern tiicy fcm. 



'Hiiw pOvtom «^f chccic^. v.ill siUTf^ec the tlacecent of 

the car;idldauo an thi^ Rinal ?.ating Seal©. Thuo. if all or 
r.cei*ly all of ^oui* cljQCjic in tlie double ulu. (//) oafceBory, 
the applicant t-robably deverves a ratlix-j of niji^ (y) or of 
( 1 C). Cb*. if till oi- noe» oX’ youc’ chtekt asti in tJife double 
EiiiiUs- (— ) category, tiie yrobably deserves a rating 

of ncu acceptable or, Cv w-esl, a retlj'iG of oiie (l) or two 
(2) on t'hc DcalG. Aioi^abor, ho-.;avor, that a r^Vtins as low 03 
one (1) is an acccptablo ratir.g and that any final ratine; of 
'not acceptable’^ s»hould be cUackod ur*ly iri -he special box do 
laoelXcd, < 7 u..t below tiva i.'inal .tating mCuIo you will ceo a 
eerie® of pex’ccntagea ; tiioac x’epi'OL-ont t!ie apprex-iitiato dia- 
«.ribi;tion of acceptable rawlrigt which is e.xpettcd, You ere 
St'Ccifis.blly vautivned agaiiiat ttuniiig iii a lariio nusabor of 
outstandingly i'avorablt axid ou„erior ratini,»a. You suitt t'^Kteaber 
that all of tho avpiicants yeti Interview &ra pi'e&mabXy fron 
thKi top lialf of the »*cUooi population’ yot you auct dis- 
tinGUish the cood rron U» poor orrens thl^ select fjpsoup. Con- 
ssQuse:itly, are advised to bo critlviul in chocldlnfs your 
Ii4i^.;o^4ion;i icbt y,-u fisid a large itajority of thes: tajidins to 
fall in tho favor&bii;, cxiteGorles. iJe Katliouaticul forr.ula can 
be given in advJince by which y^u c;ci trancXulc awtoicaticaXly 
your iiafe^.'cacicii cii Uu; oavoval iteiis tu tisc Fii:al Eating scalo, 
Tt^ cxti’eooly Ui/jli ciiid exlroKjoly low ratings will be relatively 
easy to deterr.ino . IXuny of the uthors will l>e diXTicult, 



But, to tJ'iiQ fin'll rntln<i fo’ n glvoo 'ii'^licrvrX hould 

be a five (5) ot’ (6), no one tt UJ.;'* ©t'igo of th© cai:>o if 
in a bettor p^^uition th'-n ysii'*'’.eif to Liecldo the omi-ror. T’-fo 
Important suc^orstlon can, ho-»jever, be offered. First, at the 
end of each day* a interviews tabulate the distribution of final 
racingij you iiave ar.^ignod and con, .are it ';ith the expected per- 
centasos, jccond, co»\)ai*e your final ratlnrjs with those of 
UiQ otiKsr intcrvle»jor for the sane candidates. If you 
eonalatenfcly and shai‘ply, find out the reaaonc for your di«- 
aci'oonent and arrive at a autually acceptable underatonding 
idilch uiil reduce tlse dlecr^poncy in futui"^ ratlncc. Identical 
ratingo of tlie sassc candidate by tlio t»'o interv'toworc are not 
iKJcCiiCurily to sought nftox’, but nearly oppoclto ratlnsc 
of the oasao candidate by the tt?o Intorvio’.jcra , if perolctont, 
suisGCot that the intoi'vlow’ero are not uslnc t!jo rniao basis 
in orrivin:s at their Judsrjontc, 



EXTRA CURRICULAR INFORMATION 




^PLICATION FOR NROTC AND NACP 

ynns-i\z (REV. 12-46) 



'eas» print or type answers. All questions must be answered. 

'rite "none” or place an "X” in any blank not applicable to you. DATE 



\ME (LasO 


{First) 


{Middle) 


APPLICANT FOR {Check one) 






\ 


, , NAVAL RESERVE , , 

OFFICERS NAVAL AVIATION 

1 1 TRAINING CORPS | 1 COLLEGE PROGRAM 



;RMANENT HOME ADDRESS (Wumber anc/ sireeO {City) {County) {State) 



ACE OF BIRTH 


{City) 


{County) {State) 


DATE OF BIRTH {Day) {Month) {Year) 


FOREIGN BORN 


{Date naturalized) 


{Place where naturalized) 


{Certificate No.) 



)UCATI0N 



HIGH SCHOOLS ATTENDED (Name and location) 


DATES ATTENDED 


YEARS COMPLETED 


DATE GRADUATED 


































COLLEGES ATTENDED (Name and location) 


DATES ATTENDED 


YEARS COMPLETED 


DATE GRADUATED 



























,;TRACURRICULAR activities participated in (Indicate offices held, etc>) 

Ihletics 

1 



UDENT GOVERNMENT 



1 . 

'.UBS, SOCIETIES. AND ORGANIZATIONS 



:H0LARSHIPS. HONORS. AWARDS. ETC. {Athletic or scholarship) 



ATTACH RECENT PHOTOGRAPHS. 


! 


ONE FULL FACE AND ONE PRO- 




FILE. OF HEAD AND SHOULDERS. 




SIZE 2Vi X 21/2 INCHES. IN THE 




SPACE PROVIDED. 


1 



{Over) 
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REFERENCE QUESTIONNAIRE— NAVAL OFFICER CANDIDATE TRAINING PROGRAM 

NAVPEUS-919 (Rev. 10-48) 



CONFIDENTIAL 

{Only after being filled in) 

This is a CONFIDENTIAL report to be mailed directly to the Office of Naval Office Procurement indicated on the reverse 
of this form. The applicant is NOT to see this report. 



NAME OF APPLICANT {Last) 



(First) 



(Middle) 



DATE 



INSTRUCTIONS 



1. The person whose name appears above is applying for 
j a Naval Officer Candidate Training Program. Because of 

the importance of this program and the need for selecting 
only those candidates who are potential leaders by reason of 
their intelligence, character, and personality, it is necessary 
that careful thought be given to the completion of this form. 
While certain of the applicants abilities, e. g., intelligence, 
scholastic ability, appearance, etc., can be measured by means 
of tests, records, and interviews, your careful analysis of the 
applicant will assist the Navy in determining some of the 
more intangible capabilities such as leadership, initiative, and 
determination. 

2. In filling out the blank, it must be kept in mind that the 
applicant’s qualifications cannot be evaluated on a basis simi- 
lar to that used for adults; instead, they must be weighed 



against those other boys of his age and in light of school per- 
formance, part-time work, or other activities in which you 
have had opportunity to observe his behavior. In checking 
off the items included under the seven personality character- 
istics listed below, please remember that it will only be the 
truly exceptional boy who ranks high in all seven categories, 
nor does a low rating on any one particular item constitute 
reason for rejection. On the reverse side of this form you will 
find a list of items which may be answered in narrative form. 
In answering these items, attempt to recall specific instances 
in which you have had opportunity to observe the candidate’s 
behavior as related to these qualifications. 

3. Your cooperation in supplying the Navy with this dis- 
criminating information is greatly appreciated. 



OBJECTIVE RATING 



DIRECTIONS: Under each general heading ^ cheek the one phrase which most accurately describes 
the applicanVs habitual behavior with regard to that specific traiL 



A. How v/cll is lie able to direct and influence others along 
definite lines of action? 


D. How does he react to suggestions or criticism by others? 




Rating Factors 




Rating Factors 




Very successful in leading others. 




Follows suggestions willingly. 




Normally successful in directing and controlling others. 




Listens to suggestions but may act without considering 
them. 




Poor leader — incapable of directing others. 




Resents suggestions and criticism. 




No comment. 




No comment. 


B. How well does he work with associates and others for the 
good of a group? 


E. How well does he apply attention, energy, and persistence 
in following a job through? 




Rating Factors 




Rating Factors 




Cooperates willingly and actively regardless of self-bene- 
fit; makes things go smoothly. 




Unusual perseverance; does more than expected. 




Cooperates with others toward accomplishment of com- 
mon cause. 




Industrious, energetic ; dependable at all times. 




Gives limited cooperation; neglects common good for own 
interests. 




Completes assigned tasks of his own accord. 




No comment. 




Rather indifferent; does not finish job. 








Needs much prodding to complete work. 








No comment. 


C. How responsible is he? Is he able to get things done on his 
own? 


F. How well does he put his principles and convictions into 
action? 




Rating Factors 




Rating Factors 




Exceptionally able to accomplish work without instruc- 
tions. 




Carries out his principles and convictions constantly and 
boldly even in face of obstacles. 




Carries out routine activity on own responsibility. 




Acts according to his convictions under normal circum- 
stances. 




Usually needs detailed instructions with regular checks 
of work. 




Fails to carry out his convictions under adverse circum- 
stances. 




No comment. 




No comment. 


G. How well does he control his emotions? 




Rating Factors 




Rating Factors 




Unusual balance of responsiveness and control. 




Too easily depressed, irritated, or elated. 




Usually wen balanced. 




No comment. 




Unresponsive; apathetic. 
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IGH SCHOOL RECORD 

VPERS-923 (new 12-M6) 



NOIOATE’S NAME IN FULL 


1 . This form ts to be completed by the Principal or Headmaster 
of the school in which the applicant is now enrolled. If 
necessary, additional copies may be obtained for submit- 
ting the record of the candidate at previous schools. 


SGTH OF EA. CLASS PERIOD 


NO. OF PERIODS PER WEEK 


NO. OF WEEKS PER YEAR 


PASSING GRADE IS 1 

1 


CERTIFICATION GRADE IS 


HONOR GRADE IS 



■' AL, DESCRIBE YOUR MARKING SYSTEM 




CLASS RECORD 



If no marks are given, check. Circle marks or checks for half-year subjects. Mark courses In 
progress with asterisks. Courses planned, but not yet taken, should be indicated by a dash (-). 



SUBJECT 


GRADE 


NOTES 

(Specify laboratory periods, variation in time 
allowance for subjects, or any other information 
needed to interpret this record) 


9 


10 


1 i 


12 


PG 


YEAR 






19 


19 


19 


19 


19 




1. ENGLISH 














2. LATIN 














3. FRENCH 














4. GERMAN 














5. SPANISH 














6. ITALIAN 














7. GREEK 














8. 














> 

J 

} 

) 

J 

c 

) 

> 


1. AMERICAN HISTORY 














2. WORLD HISTORY 














3. ANCIENT HISTORY 














4. EUROPEAN HISTORY 














5. ENGLISH HISTORY 














6. CIVICS 














7. 














8. 














-> 

0 

I 

? 

J 

X 

5 


1. ELEMENTARY ALGEBRA 














2. INTERMEDIATE ALGEBRA 














3. ADVANCED ALGEBRA 














4. PLANE GEOMETRY 














5. SOLID GEOMETRY 














6. TRIGONOMETRY 














7. REVl EW MATHEMATI CS 














8. 














ij 

J 

Zi 

_> 

o 


1. GENERAL SCIENCE 














2. PHYSICS 














3. CHEMISTRY 














4. BIOLOGY 














5. 














|SUBJECTS| 


6. 














7. 














8. 














•E OF CANDIDATE’S GRADUATION OR PROBABLE 
iOUAT ION 


J 


IF HE HAS ALREADY GRADUATED, IS HE 
TAK 1 NG postgraduate WORK? 

1 1 rES n NO 


WHOL 
IN G 


E NO. OF PUPILS 
RAOUATING CLASS 


CANDIDATE’S EXACT NUMERICAL RANK IN CLASS (From 
the top) * 



Unless the best estimate of a candidate's exact rank in class is given, this application is not complete. Rank by quarters, thirds, or fifths is not 
sufficient. A candidate* s rank should be calculated on the basis of his uork during his last tux) years. In schools which do not regularly rank 
Pupils as accurate on estimate as possible should be made after consul tatian with the candidate's teachers. 



hereby certify the above to be a true copy of the record of the above named man 



(DateJ 



(Signature of Principal or BeadmastefJ 



(City) 



(State) 



(Official game of School) 



5«47 



INTERVIEWER’S APPRAISAL SHEET 

NAVPERS-958 (rev. 10-48) 

name {Last) {First) 



) 



{Middle) 



1. APPRAISAL OF REFERENCE QUESTIONNAIRE 


□ 


□ 


0 

□ 


+ 

□ 


++ 

□ 


2. APPRAISAL OF APPLICATION BLANK 


□ 


□ 


□ 


□ 


□ 


3. COMPOSURE AND CONTROL 


□ 


□ 


□ 


□ 


□ 


4. RESPONSIVENESS 


□ 


□ 


□ 


□ 


□ 


5. REASONABLENESS AND OBJECTIVITY 


□ 


□ 


□ 


□ 


□ 


6. EFFORT TO UNDERSTAND 


□ 


□ 


□ 


□ 


□ 


7. WORD SELECTION AND USAGE 


□ 


□ 


□ 


□ 


□ 


8. VOICE QUALITY AND EMPHASIS 


□ 


□ 


□ 


□ 


□ 


9, GESTURES AND EXPRESSIONS 


□ 


□ 


□ 


□ 


□ 


0. LOOKS 

■» , ■ ■ 


□ 


□ 


□ 


□ 


□ 



REMARKS 



FINAL RATING 



0 


1 2 


3 4 


5 6 


7 8 


9 10 


NOT 

ACCEPTABLE 


BARELY ACCEPTABLE 
INFERIOR 


A LITTLE 
BELOW AVERAGE 


GOOD 

AVERAGE 


SUPERIOR 
VERY GOOD 


OUTSTANDING 

EXCELLENT 




10% 


20% 


40% 


20% 


10% 



DATE 



INTERVIEWING OFFICER 



U. S. GOVERNMENT PRINTING OFFICE 16 — 56918 -] 



I5XTRACT 



U.S. Navy ^jpartt-jent 
Buj'oau of Ilavol Poraonnol 

Regulotlona for the Adalnlctration and Training In the Ilaval 
Reserve Officers Training Corps 19^17 

NavTors 1503tc 



Sec • 505 

Aptitude for the Scx*vico, (a) Each riROTC student will be ob- 
oerved clooely by the Profesnor of Naval Science and the offlcero 
of his staff, for those Qualities considered nost dcnirablc In n 
youiig naval officer, TIio following factors should bo particularly 
noted ; 



1. Conduct 

2. Leadership 

3. It:terest 7. rerfonaanoe of duty 

H, Initlativa and inda^try o. I-lllitax’y courtesy 



5. Cooperation 

6 , lillltary bearing;, and neatness 



(b) Aptitude marH:s will be given in accordance v?ith articles 
507 (c) and 602 (d) 6. 

Sec. 506 

Practice Cruises"'-(a) To furnish HROTC students the opportunity 
to gain ex,:orlcncc in the practical ap* licaticn of their studies in 
Naval icicnce, a ^.-ractioo cruise or training period is lie Id each 
suiKocr. For Regular etudents, thero cruises and training periods 
ar© frora 6 to 8 use lx in length. 

(b) Each Eeguiar irnOTC atuflcnt (article 3^1 (a) } la r'SQulred 
to tialce three such cruiaeo or training periods, Horrjally a practice 
cruise is iiauc t‘Ot*.:ecn the fresl-acsin and stophJSiOVG ^jecre*; an Avia- 
tion training period Ih lioXd bet'^'cen the cophoiior-e and junior 

yearz; a second cruise is node bet-iocn the junior ixtid senior years. 



Sec. 507 

Marking, Student reco:-d3, and Clnos Stbuliug. — (a) Starks in 
Naval Science subjects and in Aptitude for the Service shall be as- 
signed on thC' baclo of the Ha’/y C to 4.0 scale. 

(b) In reporting to the ixiutitutlon the gr-ndoo earviod by the stu- 
dents in Mnval Science course:., the Sops:*triC;nt of Naval Science 
shall enploy the sane syaton of marking used by other acadonic de- 
partments . 

(c) The Dcpartticnt of Naval Science iihC'll rs-ii'ataln individual 

records of the prcgr’oss nude by cll uild‘>hipn£vn end NROTQ contract 
students. For ti-io ptiivo..C3 of laiifornity in the Ixop-lng of naval 
records and in v Irg, all ruxrlcc ’Adll be trans- 

lat .*'X} irv-litution to the Navy 

0 1 iticn the IJa*/y rsark of 2,5 



ohall be conaldcred to bo the* oquivalcrK -o tlic - Tali atunUard 

In the Inaitltution'o rsar’ein^Li ey^ten, and the inntitutlons passing 
grades will be anslgned values bott-oen 2.5 aixd 4.0 consistent with 
the relative values of such grades ns defined in the institution’s 
oyaten of narks. Dlnllarly, failing grades will be assigned Kavy 
scale values Igts than 2.5 conoictent \/ith the extent to vhlch the 
Institution’s narking nysten irovidco merles Indicating tlie degree 
of failure. 



(e) At the end of each ncadenic year, or at the end of each quar- 
ter or nenestor if the Professor of Naval Science so dosli’eo the 
class standing of each IIHOPC nidchipnan shall be calculated. For 
the conputatton of class standing the m rk in aptitude for the 
Service given for tho Sunr^er cruise or training period shall be 
given equal weight with the average nark in aptitude for tho aoa- 
dOEiic y^ear, The class &tandlng will be detcu’iuinfid by the final 
nultlplo in which the average of Aptitude for tho ^rvlce Exai'ks to 
date will be givoa a ..’eight of one, the average of mrks in Kaval 
Science co^rteo taken to date a v-elght of four end the average of 
marlcs la acederaic courac.-5 otlior than Maval Science taken to date a 
weiglit of 

C — A / 4ll / 40 \;here 

3 is tho nuifoor used in cctCJTilnlng class standing; 



t ic tljo c.veraj:,e of A^ti>-ude for S^i.r-vico I4i,rkc to date 

is the average per credit houi» of Naval Srlonce 
course siorks to date and 



0 



is the average per* credit hj’or of acadeiaic coui’se 
KuriCTj, vctJvar than Kaval 3cior.ee to date 



(g) 7or the purpose of i,;-oparir*g tho graduation I'oports x'^equlred 
in Article 313(b; the Q average will be cciaputod oa tho baaia of 
course': entered after 1 Sept only, tho H average on the basic 

of all Naval Science Course narks, and the A average on the basis 
of ail Aptitude for the Servieu narks available. 
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v/63 
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Civil 
1 naval 
progrr m 



Thesis 

W63 Wills 

Selection of candi- 
dates for the Civil 
Engineer Corps option 
in the Naval Reserve 



